
There are work-ready qualified candidates eager to fill entry-level 
jobs. Many candidates are overlooked because of having non-
traditional backgrounds such as time spent in the juvenile and 
criminal justice systems. Through the C.O.R.E. program, we’re 
connecting qualified interns with previous justice involvement to fill 
your open, entry-level opportunities. 

The California Fair Chance Act passed in January 2018. Participating 
in C.O.R.E as an employer will equip your business with fair chance 
hiring best practices to move beyond compliance and leverage the 
Fair Chance Act as a strategy to increase your company’s bottom line.

• Justice involved individuals are highly motivated, loyal, resilient, 
hardworking and innovative, bringing unique skills to the workplace.

• Incorporating a fair chance hiring approach to include workers with 
records increases diversity and inclusion targets.

For more information and to participate, please contact: 
Gerry Feeney | smartjustice@lachamber.com  | 213.580.7564

Employer interest form can be found at  
lachamber.com/COREEmployer.

42 days, $4,000 = the average 
time and approximate cost it 
takes to fill an open position. 

Save time and money by hiring 
a fair chance candidate.

Employment is the most 
important factor that 

decreases recidivism. 

Make an impact in your community 
by hiring a justice-involved worker, 
which enhances community safety.

C.O.R.E INTERNSHIP PROGRAM FEATURES:

BENEFITS OF HIRING WORKERS WITH RECORDS:

FACTS:

8-week full-time  
internship program 

• The economic impact of barring justice-involved individuals from 
work opportunities in America is an estimated loss of $78-87 million 
in gross domestic product in 2014. (NELP Fact Sheet, 2016.)

• Reentry workers have higher retention rates, reducing employers’ 
recruitment and training costs. (Back to Business Report, 2017.)

Interns (18-24 years old) are 
certified by the Chamber and 

matched to your industry

L.A. County, through its 
America’s Job Center, is the 

employer of record that covers 
wages and HR management

Interns are provided career 
development training and 

mentorship at no cost

Many large and small employers are 
reducing costly turnover by hiring 

loyal employees with previous 
justice involvements.

The Los Angeles Area Chamber of Commerce, in partnership with Los Angeles County and The Coca-Cola Company, are 
connecting employers with qualified interns for paid work experiences through the C.O.R.E Internship.

A SMART WAY TO STAFF UP: 
CREATING OPPORTUNITIES AND REAL EXPERIENCES (C.O.R.E) 

Form is due by March 8, 2019.


