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ASBESTOS REGISTER CHECKLIST

Under the Asbestos Regulations, your employer has the duty to conduct a review to identify asbestos under their management/control
(including plant under their management/control). This must be recorded in an Asbestos Register. 

Use this checklist if asbestos has been identified in your workplace.

If there is any doubt about whether a material contains asbestos, has an approved analyst confirmed whether asbestos
is present?

YES NO

Does your workplace have an Asbestos Register?

Was an inspection of the workplace carried out by a person competent to identify asbestos? (Check with employer)

Was the Register done by a competent person? (Check with employer)

Have all inaccessible areas been assumed to contain asbestos?

Are the locations of the asbestos clearly marked on the Register?

Is the state and condition of all the asbestos identified in the Register clearly and accurately indicated (eg. whether it
is friable or non-friable)?
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Is your workplace Asbestos Register dated?
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If you have answered no to any of these questions, you and your coworkers are at risk of asbestos exposure. Contact
your union to discuss and action plan to keep your workplace safe.

Note: You will need to check with your employer to get the answers to some of these questions. If they cannot provide you with a
satisfactory answer, contact your union. Remember that as an HSR you have the right to access this information.

For more information on the duties related to registers, refer to WorkSafe’s Managing asbestos in the workplace Compliance Code.

Has the Register been reviewed in the last 5 years?

Has the condition or state of the building remained undisturbed since the Register was last reviewed (examples of
disturbances include fire, maintenance, renovation etc.)?

If so, has the Register been reviewed?

Is the Register readily available for workers coming into the building (ie. workers undertaking maintenance, etc.)?

Has all the asbestos recorded in the Register been labelled as per the regulations (OHS Regulations 226)?

Is all the identified asbestos in non-friable condition (i.e. when dry it is less likely to be crumbled, pulverised or
reduced to powder by hand pressure)?

Is there a plan in place to have all friable asbestos removed by a licensed removalist?

Does the employer or the person with management and control of the workplace have a plan in place to eliminate
the risk of asbestos exposure by removal if practicable?
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YES NO
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