
Voices of Mornington Peninsula Code of Conduct

Voices of Mornington Peninsula (VMP) welcomes members who share VMP’s values, and vision
for facilitating community involvement in the democratic political process.

This document is designed to ensure that members understand what is reasonably expected of
them when representing VMP.

I agree that in the course of my involvement with VMP I will:

1. Act in accordance with the VMP purpose, values and mission statement.

2. Partake in activities that help VMP fulfill their Vision, as my commitments allow.

3. Operate in a healthy and safe manner, to facilitate an equitable and inclusive
environment free from harassment or discrimination of any kind.

4. Treat everyone, including my fellow members, the communities we work in, those who
disagree with us, and the physical spaces in which we work, with generosity, respect and
a firm sense of justice.

5. Shape an environment that respectfully and actively encourages a diversity of viewpoints
and cultures.

6. Treat personal information in accordance with the VMP constitution and legal obligations
regarding privacy.

7. Swiftly resolve issues in accordance with the VMP Constitution in the event of a conflict.

8. Inform VMP directors in writing via voicesofmorningtonpeninsula@gmail.com with
‘Attention Directors’ in the subject line, as promptly and fully as possible in any
circumstances where I have concerns. I understand that matters of this nature will be
treated as confidential by the organisation.

I understand that:

1. VMP does not tolerate
a. Any language or behaviour that discriminates against another person based on

their race, gender, sexual orientation, disability, age, religion, or any other form of
discrimination.

b. Disrespectful conduct toward political opponents
c. Harassment and/or bullying
d. Intentional misuse of VMP data and privacy information
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2. Personal information that is shared with me by VMP is done so for the purposes of
promoting and receiving feedback on VMP campaigns and events, working group
network organising, or for VMP related administration purposes. Any use by me outside
of the prescribed purposes is strictly prohibited by VMP.

3. The consumption of alcohol at VMP, or VMP working group networking events including
meetings, must be done responsibly.

4. If I do not uphold this code of conduct, VMP may, at its sole discretion, suspend or
terminate my role in VMP and may prohibit me from actively participating in VMP
activities and events.

__________________________________
Name

__________________________________
Signature

__________________________________
Date
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