
 

Saint Martin’s suffers from the growing crisis in higher education, where tenure has less meaning and adjuncts 
are the new majority.   

• According to self-reported data, there were 230 total faculty teaching at Saint Martin’s in fall 2014. 136 
of them (or 63%) were part-time, adjunct faculty. Another 10 were full-time contingents. Only 16 
contingent faculty had annual contracts and only two had multi-year contracts.1  

• As the number and ratio of tenured faculty decreases, so does our collective power. Wages have 
stagnated since the mid-2000s and full professors only make an average of $65,034 a year.2  

• Despite a full teaching load, a typical full-time contingent instructor at Saint Martin’s earns only $34,389, 
or 53% of what a full professor makes teaching the same courses over a year.3 

• Part-time adjuncts often make much less. Frequently adjuncts don’t have office space, making it difficult 
to meet with students, create lesson plans and prepare for class. Adjuncts are isolated from each other 
and marginalized from Saint Martin’s larger academic community.   

Overreliance on adjuncts and low tenure-line faculty wages save Saint Martin’s enormous amounts of money 
every year.  This money goes into non-instructional costs such as management salaries and bond debt. 

• Saint Martin’s revenue for FY 2014-15 was $35.5 million and its endowment was $17.3 million.4  

• Total expenses in 2014-15 were $35.4 million. Instruction accounted for only 34% of expenses.5  This 
was the second lowest spending on instruction for private, four-year, nonprofit universities in the state.6   

• The average full-time faculty member made $56,682 in 2014.  The average manager made $84,844, or 
1.49 times the amount.  This is the second highest ratio among private four year nonprofits in the state.7 

• Saint Martin’s interest payment on bond debt for new facilities and other expenses was $1.83 million in 
2014, or $1,140 per FTE student.  This is a 388% increase over the year 2000, or 333% more per FTE. 8 

• Saint Martin’s President Roy Heynderickx saw his total compensation increase to $337,458 in 2013.9 

                                                             
1Saint Martin’s reports all of this information to the National Center for Education Statistics IPEDS Data Center, a leading 
national standard for such data.  See http://nces.ed.gov/ipeds/datacenter/Snapshotx.aspx 
2 See # 1 above.  Author analysis on file and available. 
3 See # 1 above.  Author analysis on file and available. 
4 Saint Martin’s lists all of this information in its Annual Financial Report.  See 
https://www.stmartin.edu/sites/default/files/smu-files/finance/fs15-saintmartinsuniversity.pdf 
5 See # 4 above 
6 See # 1 above, author analysis on file 
7 See # 1 above, author analysis on file 
8 See # 1 above, author analysis on file 

https://www.stmartin.edu/sites/default/files/smu-files/finance/fs15-saintmartinsuniversity.pdf


An education at Saint Martin’s is getting more and more expensive. Yet, these increases in revenue are not 
being shared with faculty who actually deliver the education to students. 

• Between 2013 and 2014, Saint Martin’s enrollment was 1,962, a 32% increase over 2004.10 

• The cost of 2015-16 Saint Martin’s tuition and fees is $32,800, an increase of 3.5% over the previous 
year, and almost 10% over 2011-2012.11 

• From 2007-2012, the average full professor salary at Saint Martin’s hovered between $63,000 and 
$64,000, and in some years decreased.  At $65,034 now, it has not come close to matching tuition 
increases since 2012.12 

• Part-time pay is based on a per-class contract, in some cases less than $2,500 a class for an entire 
semester.13 For many adjuncts, the registration fees of one student in one class – $3,285 for three 
credits – exceeds their pay for that class for the semester. 

• Moreover, at Saint Martin’s, part-time and contract-based adjuncts do not know if they will be 
employed semester-to-semester, despite the fact that many have offered years of service. 

Unionization of Saint Martin’s tenure-line, contingent and adjunct faculty is part of the effort to reform Higher 
Education nationally 

• Through unionization, senior faculty can help protect tenure, reverse salary compression and advance 
gender and racial equity on campus.  Adjuncts can win a voice in decision-making and academic life.   

• By raising rates of pay, creating job security and securing benefits, unionization make adjuncts less 
cheap, convenient and dispensable instruments of higher education.  

• The trend to contingency threatens the demise of university teaching as a viable profession. 
Unionization is part of the push to re-establish the centrality of teaching in higher education. 

• National data suggest that unionized faculty have better working conditions, as tracked by groups such 
as the 2012 Delphi Project on the Changing Faculty and Student Success.14 

• Service Employees International Union (SEIU) is the fastest-growing faculty union in the nation, winning 
successful contingent faculty campaigns at universities, including Tufts, Boston University, University of 
Chicago, Georgetown, George Washington, and both tenure-track and non-tenure track faculty in the 
California State system. In Washington State, SEIU 925 represents all faculty at Antioch University and 
has active campaigns at Seattle University and University of Washington. SEIU 925 also represents 
thousands of UW classified staff.  Saint Martin’s tenure-line and adjunct faculty have the opportunity to 
be part of and influence a growing and powerful movement among their peers locally and nationally. 

                                                                                                                                                                                                                   
9 United States. Department of Treasury. Internal Revenue Service. "2011 Return of Organization Exempt from Income Tax 
(Form 990):  Saint Martin’s University." Guidestar. Web. 01 March 2016. 
10 See number 1 above 
11St. Martin’s tuition reported at  http://www.stmartin.edu/admissions/undergraduate/costsFinancialSupport.aspx 
12 See number  
13 See the AAUP’s “Adjunct Project” at http://adjunct.chronicle.com/entity/?entity=department&id=1414 
14 See http://www.uscrossier.org/pullias/research/projects/changingfacultyandstusdentsuccess/    


