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Stage 1: Research and Analysis of University Policy 
(a) Group of 8 Universities Policy and/or Guidelines on Sexual 
Harassment 
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Introduction 
 
The report initially focuses on the research of policy of sexual harassment in 
universities, which is necessary for the conception stage of the campaign. 
Stage 1 defines sexual harassment visa state and federal legislation and the 
policies and guidelines of responsible organisational bodies. The report will 
then summarise and analyse Australian university guidelines and policies 
regarding sexual harassment – perpetrated by students; experienced by 
students; experienced on campus and in student housing. Stage 1 focuses 
on the Group of 8 Universities listed below.  
 

§ Australian National University (ANU) 

§ Monash University 

§ University of Adelaide 

§ University of Melbourne 

§ University of New South Wales (UNSW) 

§ University of Queensland 

§ University of Sydney (USyd) 

§ University of Western Australia 

The above universities’ policies on sexual harassment, discrimination and 
abuse are outlined in this report and summarised succinctly. This preparatory 
will make possible Stage 4, which will determine if and where gaps exist in 
the guidelines of individual universities. It will further enable an assessment 
of common gaps or deficiencies shared by universities in NSW. The report is 
not examining: 
 

• Other grounds for harassment (age, religion, race etc.) 
• University policy directed at staff members and discrimination in the 

workplace (this may crossover on occasion but will not be the subject 
of inquiry) 

• Equal Opportunity legislation/general discrimination based on gender 
from the university body directed at students (ex. Practices that 
preferences male students) 

Where university policy includes the areas named above, those elements will 
be not be addressed in this study. The Report will determine whether 
universities firstly have policy in place and Stage 4 will assess whether it 
includes all areas of concern defined by the Australian Human Rights 
Commission and the SDA (1984), which are outlined below. Policy applying 
to student housing will also be assessed. The services provided by 
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universities for raising awareness or providing treatment for instances of 
sexual harassment will be looked at, but analysed in further detail in Stages 2 
and 4 of the study (Stage 2: instances of sexual harassment, Stage 4: policy 
development and suggestions). The Report will assess sexual harassment 
and gendered abuse primarily on women, but may include data that includes 
men and LGBTIQ persons. 

 
Defining Sexual Harassment 
 
The key resources used to define sexual harassment are the Australian 
Human Rights Commission, the Sex Discrimination Act (1984) (“SDA”), and 
the NSW Anti-Discrimination Board (ADB) who administered the NSW Anti-
Discrimination Act (1977). The 1984 act was put in place to regulate 
institutions, inform the public of consequences, and convict perpetrators of 
sex based discrimination. The Australian Human Rights Commission (AHRC) 
is the governing body of Australia for all human rights issues, including sex 
discrimination.  
 
Australian Human Rights Commission 

According to the AHRC, sexual harassment is “any unwanted or unwelcome 
sexual behaviour, which makes a person feel offended, humiliated or 
intimidated” (Australian Human Rights Commission, 2015). It does not 
include mutual or consensual interaction or flirtation, and it is a type of sex 
discrimination (Australian Human Rights Commission, 2015). The 
Commission claims that students are entitled to an education free from 
harassment and all institutions should have a policy to deal with the issue 
(Australian Human Rights Commission, 2015). The SDA sets out the 
following behaviours that constitute sexual harassment:  

• Staring or leering 
• Unnecessary familiarity, such as deliberately brushing up against you or 

unwelcome touching 
• Suggestive comments or jokes 
• Insults or taunts of a sexual nature 
• Intrusive questions or statements about your private life 
• Displaying posters, magazines or screen savers of a sexual nature 
• Sending sexually explicit emails or text messages 
• Inappropriate advances on social networking sites 
• Accessing sexually explicit internet sites 
• Requests for sex or repeated unwanted requests to go out on dates 



	   4	  

• Behaviour that may also be considered to be an offence under criminal law, 
such as physical assault, indecent exposure, sexual assault, stalking or 
obscene communications. 

(Australian Human Rights Commission, 2015) 

The Australian Government and the Sex Discrimination Act 
 
The SDA makes some instances of sexual harassment a criminal offence in 
areas of education and accommodation amongst others (Australian Human 
Rights Commission, 2015). Under the Act, it is unlawful for a teacher or 
student above the age of 16 to sexually harass another teacher or student 
(Australian Human Rights Commission, 2015). Aside from a governing 
institution, like a university, the Commission is empowered to investigate 
and resolve complaints. If the complaint cannot be resolved, the matter can 
be taken to Court (Australian Human Rights Commission, 2015). The Act was 
last modified in June 2015 and includes all types of sex discrimination. The 
relevant part of the Act to this study is Discrimination on the Ground of 
Gender Identity, which states: 

(1) For the purposes of this Act, a person (the discriminator) discriminates 
against another person (the aggrieved person) on the ground of the 
aggrieved person’s gender identity if, by reason of: 

a. The aggrieved person’s gender identity; or 
b. A characteristic that appertains generally to persons who have 

the same gender identity as the aggrieved person; or 
c. A characteristic that is generally imputed to persons who have 

the same gender identity as the aggrieved person; 
d. The discriminator treats the aggrieved person less favourably 

than, in circumstances that are the same or are not materially 
different, the discriminator treats or would treat a person who 
has a different gender identity. 

(2) For the purposes of this Act, a person (the discriminator) discriminates 
against another person (the aggrieved person) on the ground of the 
aggrieved person’s gender identity if the discriminator imposes, or 
proposes to impose, a condition, requirement or practice that has, or is 
likely to have, the effect of disadvantaging persons who have the same 
gender identity as the aggrieved person. 

 
(Australian Government, 2015) 
 
Division 3 (Sexual Harassment) is the key segment of the Act that is of most 
relevance to this report. This division defines sexual harassment as: 
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(a) The person makes an unwelcome sexual advance, or an 
unwelcome request for sexual favours, to the person harassed; 
or 

(b) Engages in other unwelcome conduct of a sexual nature in 
relation to the person harassed; 

In circumstances in which a reasonable person, having regard to 
all the circumstances, would have anticipated the possibility that 
the person harassed would be offended, humiliated or 
intimidated. 
 

(Australian Government, 2015) 

Of primary importance to this Report is the application of sexual harassment 
legislation to the operation of educational institutions. Section 28F of the 
SDA is directly relevant to this line of research, which prescribes: 

 (1) It is unlawful for a member of the staff of an educational institution to 
sexually harass: 

                     (a) A person who is a student at the institution; or 
                     (b) A person who is seeking to become a student at the 

institution. 

             (2) It is unlawful for a person who is an adult student at an 
educational institution to sexually harass: 

                     (a) A person who is a student at the institution; or 
                     (b) A member of the staff of the institution. 

          (2A) It is unlawful for a person (the first person) who is a member of 
the staff of an educational institution (the first educational 
institution) to sexually harass a person who is a student at 
another educational institution if the sexual harassment occurs in 
connection with the first person being a member of staff of the 
first educational institution. 

          (2B) It is unlawful for a person (the first person) who is an adult 
student at an educational institution (the first educational 
institution) to sexually harass: 

                     (a) A person who is a student at another educational institution; 
or 

                     (b) A member of the staff of another educational institution; 
If the sexual harassment occurs in connection with the first person 
being a student at the first educational institution. 

             (3) In this section: 
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Adult student means a student who has attained the age of 16 
years. 

(Australian Government, 2015) 

 

Anti-Discrimination Board of NSW  

The Anti-Discrimination Board of NSW is part of the NSW Department of 
Justice. It’s role is to promote anti-discrimination and equal opportunity 
principles and policies, administer laws and handle complaints in NSW under 
the Anti-Discrimination Act 1977 of NSW. It defines sexual harassment as: 
 

• Unwanted sexual advances, or unwelcome requests for sexual favours; or 
other unwelcome conduct of a sexual nature; and 

• In the circumstances, a reasonable person would have expected you to be 
offended, humiliated or intimidated by this behaviour. 

(ADB, 2015) 

The behaviours associated with sexual harassment differ marginally from the 
SDA of 1984. These include: 

• Staring or leering in a sexual manner 
• Unwelcome wolf whistling 
• Comments about a person's physical appearance or sexual characteristics 
• Sexual or physical contact, such as slapping, kissing touching, hugging or 

massaging 
• Displaying or circulating sexual material, for example on a noticeboard or 

by email 
• Repeated sexual invitations when the person has refused similar invitations 

before 
• Initiation ceremonies involving unwelcome sexually related behaviour 
• Intrusive questions about sexual activity 
• Sexual assault (also a crime under the Crimes Act). 

(ADB, 2015) 

The additional behaviours seen here include wolf whistling and initiation 
ceremonies involving unwelcome behaviour. These are not mentioned in the 
SDA. The ADB does, however, fail to mention insults or taunts of a sexual 
nature, the sending of sexually explicit emails or text messages, making 
inappropriate advances on social networking sites, accessing sexually explicit 
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internet sites, or expanding on the final point of sexual assault, which could 
also involve; 

– Physical assault 
– Indecent exposure 
– Stalking 
– Obscene communications  

The report will therefore encompass all behaviours associated with both the 
SDA and the NSW Anti-Discrimination Act 1977. 

 

In the following sections on each university, additional information (to their 
policies) including campaigns, services and organisations are outlined as 
provided for by each university institution. For example, the ANU Women’s 
Department is described here on page 8, which should be presented in line 
with the Policy Gap Analysis found at the end of Stage 1. The University of 
Adelaide, University of Melbourne, University of Queensland and Monash 
University have no additional information to include here.  
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Additional Information 

 
1. Australian National University (ANU) 

ANU Women’s Department 

ANU has a Women’s Department, whose website states: 

ANU has a zero tolerance policy (to sexual violence) and everyone at ANU 
is part of a community entrusted to uphold these standards (Women’s 
Department, 2015).  

 

The Women’s Department is responsible for raising awareness on violence, 
harassment and sexual assault against women, as well as provides contacts 
to services for women to access. These include services outside of the 
university such as; emergency services (000), Canberra Rape Crisis Centre, 
1800 Respect, the Domestic Violence Crisis Centre, Lifeline, Canberra Sexual 
Health Centre, emergency translations, Sexual Assault Counselling for Men 
(SAMSSA), Women’s Health Service, and the hospital. It additionally 
mentions ANU’s own organisations including; ANU UniSafe (ANU’s security 
service), ANU Health Service, ANU Students Associations Women’s Officer, 
the University Counselling Centre, the Dean of Students, and the senior 
resident of university housing.  

 

(ANU Women’s Department’s Harassment Free Zone Picnics Campaign 
2015) 
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2. University of New South Wales (UNSW) 
UNSW Don’t Assume Campaign 
 

 
(UNSW Don’t Assume Campaign- Sexual Harassment, 2015) 
 
UNSW runs a campaign against all forms of discrimination; whose website 
states: 

Don't Assume challenges us to respect and appreciate our differences 
as people and think about how we behave and communicate with 
each other. 

(UNSW Don’t Assume Campaign, 2015) 
 
Their website has links to all related university policies, the Australian Human 
Right’s Commission, and support services. The services available at UNSW 
include ALLY@UNSW for LGBTQI issues, Security Services, Counselling and 
Psychological Services, Nura Gili, the Legal Advice and Services, and the 
Student Equity and Disability Unit.  
 
 
 
 

DON’TASSUME
I WANT YOUR DIRTY MESSAGES

PUT A STOP TO 
SEXUAL HARASSMENT

Make UNSW a great place for everybody

Student Equity and Disabilities UnitNever Stand Still

IF YOU WITNESS IT, REPORT IT 
Call SEADU 9385 4734 or UNSW Security 9385 6666

www.dontassume.unsw.edu.au
www.facebook.com/UNSW.DontAssume

Find out more & join the discussion
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University of Sydney 
Student Representative Council’s Wom*ns Collective 
 
The Student Representative Council of the University of Sydney has 
implemented Sexual Harassment Officers whose role is to: 
 

Make campus as safe a space as possible, and to eliminate risk and 
fear of sexual intimidation and aggression. 

(SRC, 2015) 
 
They are aligned primarily with the Wom*n’s Collective of the University of 
Sydney, as they claim that women are at a higher statistical risk of sexual 
harassment and violence. The collective have a Women’s Room dedicated to 
offer support systems in a safe environment for women to discuss important 
issues and create events.  
 
They additionally provide services for student’s to contact if they would like 
to report a complaint through the SRC Caseworker, or to get involved with 
future projects with their Sexual Harassment Officers.  
 
Student Affairs Unit Complaint Guide on Bullying, Harassment, 
Discrimination or Antisocial Behaviour 
 
The University of Sydney’s Student Affairs Unit offers students a complaint 
guide on bullying, harassment, discrimination or antisocial behaviour. It 
defines harassment as: 
 

Unlawful harassment is any type of behaviour that is unwanted by its 
recipient; offends, insults, humiliates or intimidates them and is sexual 
in nature or targets the recipient on the basis of a specific personal 
characteristic (such as sex, gender, race, ethnicity, nationality, sexual 
preference or disability).  

(Student Affairs Unit, 2015) 
 
Their website offers students the means by which to make a complaint, as 
well as specifies the university’s policies and codes of behaviour (including 
the Code of Conduct outlined in the Gap Analysis Spread Sheet). The Unit 
additionally refer students to the University’s Harassment and Discrimination 
Support Officers for advice and support. The final services provided for 
students by the Unit include the University’s Counselling and Psychological 
Services (CAPS), the Student Representative Council (SRC) and the Sydney 
University Postgraduate Representative Association (SUPRA). 
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University of Western Australia 
Human Resources Code of Conduct: Equity and Justice 
 
The University of Western Australia has implemented a Code of Conduct on 
Equity and Justice through their Human Resources Department. It covers all 
areas of discrimination, harassment, bullying and academic freedom. It 
defines sexual harassment as: 
 

Sexual harassment is unwelcome, unsolicited and unreciprocated 
conduct with a sexual component, which offends, intimidates, 
embarrasses or humiliates a person.  

(Human Resources UWA, 2015) 
 
It refers students to the University Policy on Sexual Harassment (see Gap 
Analysis Spread Sheet), and the Charter of Student Rights and 
Responsibilities.  
 
Human Resources Gender Equity 
 
UWA Human Resources additionally has a resource page dedicated to 
gender equity, claiming: 
Gender equity refers to the University’s commitment to ensuring that both 
women and men have the maximum opportunity to achieve their potential at 
UWA. 

(Human Resources UWA, 2015) 
 
It refers students to UWA policies (including sexual harassment policy), and 
resources for staff, which only includes LGBTI inclusion. It additionally 
references the Gender Centre, which only tackles transgender issues. Finally, 
it includes recent academic research on gender equity. 
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