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Improving Whistleblowing Practice and Research 

News Bulletin 

Good news for Whistleblowing Canada!   In collaboration with Professor Paloma Raggo at the School of 

Public Policy and Administration at Carleton University, we have been awarded a grant by the Social 

Sciences and Humanities Research Council (SSHRC) to help fund a public conference on whistleblowing.  

 

The conference will bring together for the first time since the implementation of the Federal Public 

Servant Disclosure Protection Act in 2007, Canadian and international researchers, legal practitioners, 

whistleblowers, civil society groups, and policymakers to tackle the many issues in the whistleblowing 

field in Canada today.  The goal of the conference is to promote the dissemination of ideas and engage 

with society at large. The conference will be open to members of the general public.  We are assessing 

whether the event will be face-to-face or virtual possibly in the early Fall 2021 or Winter 2022.   

__________________________________________________________________________________ 

 

https://carleton.ca/sppa/people/raggo-paloma/


Advisory Board Chair and Vice Chair Appointments 

And, more good news.  We, at Whistleblowing Canada, are very pleased to announce that Brent 

Rathgeber, QC, of Edmonton Alberta has accepted an appointment as Chair of our Advisory Board and 

Tina Uys, of Johannesburg, South Africa has accepted to serve as Vice-Chair.  

Whistleblowing is generally considered consistent with the principles of open government and 

whistleblowers have reinforced the drive towards openness, transparency and accountability.   

Brent’s expertise and knowledge of law, ethics and political culture and Tina’s expertise and knowledge 

of organizational behaviour and culture correspond to the knowledge needed to address barriers to 

improving whistleblowing practice in Canada.  We are confident their leadership and advice from all our 

Advisory Board members augers well for the achievement of our Purpose and Mission. 

 

Brent Rathgeber, QC 

Brent, a practicing lawyer specializing in Alternative Dispute Resolution, is well known to many 

Canadians for his principled stand on open government and transparency.    He demonstrated his 

commitment to these principles in 2013 by resigning from the Conservative caucus due to its lack of 

commitment to openness and transparency.   He then sat as an Independent Member of Parliament.   

Brent has become a tireless advocate for Parliamentary reform.  In addition to Op Ed pieces in a number 

of newspapers, in 2014 Brent published his first book, “Irresponsible Government- the Decline of 

Parliamentary Democracy in Canada”  -  shortlisted for the Kobo Canadian Emergent Author Prize in the 

non-fiction category.  It is all the more powerful as it is based on his own, first-hand experience.   In 

November 2014, Brent was awarded the honour of “Member of Parliament who best represents his 

constituents” by Maclean’s magazine.  Awarded by all fellow MPs, the honour recognizes his ability to 

represent constituents more effectively when freed from party positions and discipline. 

 Following the 2015 federal election, he returned to private life and the practice of law.  In 2018, he was 

appointed Ethics Advisor to the City of Edmonton (Elected Councillors).   

https://d3n8a8pro7vhmx.cloudfront.net/whistleblowingcanada/pages/58/attachments/original/1597204027/Summary_-_Vision__Purpose___Mission_and_Direction_Flyer.pdf?1597204027


 

Tina Uys 

Tina is Professor of Sociology at the University of Johannesburg, South Africa and served as Head of 

Department for 15 years. She is a Certified Clinical Sociologist at the Association for Applied and Clinical 

Sociology. During 2013 she was a Fulbright Visiting Scholar at George Washington University in 

Washington, DC and at the University of Cincinnati in Cincinnati, Ohio. She is a past Vice-President of the 

International Sociological Association (ISA), past President of ISA’s Clinical Sociology and Social 

Psychology divisions, and a past President of the South African Sociological Association. 

Tina is the author or editor of more than 50 publications. Her latest publication is Clinical Sociology for 

Southern Africa (2020), co-edited with Jan Marie Fritz. She is rated as an Internationally Recognised 

Researcher (B3) by the South African National Research Foundation. 

She specialises in clinical sociology with a particular focus on advancing a sociological understanding of 

whistleblowing by employing C Wright Mills’ concept of the sociological imagination in examining the 

private troubles and public issues related to whistleblowing.  She is committed to resolving the dilemma 

of whistleblowing by putting appropriate national and organizational policies and procedures in place to 

support whistleblowers and encourage organizational excellence. 

_____________________________________________________________________________________ 

Media Mentions 

Whistleblowing Canada Board members   Edgar Schmidt and Pamela Forward were in the news recently.  

The Star published an Op Ed they authored in Sept. 2020 – Governments failing to address weak 

whistleblower legislation.  We hope Canadians are paying attention and will write their MP’s asking 

them to support the changes their colleagues recommended 3 years ago in the 2017 OGGO Committee 

Report No. 9.   A minority government provides an opportunity for change that would not normally be 

there.    

___________________________________________________________________________________ 

 

 

 

https://www.thestar.com/opinion/contributors/2020/09/16/governments-failing-to-address-weak-whistleblower-legislation.html?fbclid=IwAR0gNrqoSBlnyGBDWOZ-2Rb_h4xSOp80AwYqz9D_R5W2X7qvgZzvBFCuqTQ
https://www.thestar.com/opinion/contributors/2020/09/16/governments-failing-to-address-weak-whistleblower-legislation.html?fbclid=IwAR0gNrqoSBlnyGBDWOZ-2Rb_h4xSOp80AwYqz9D_R5W2X7qvgZzvBFCuqTQ
https://www.ourcommons.ca/DocumentViewer/en/42-1/OGGO/report-9/
https://www.ourcommons.ca/DocumentViewer/en/42-1/OGGO/report-9/


Whistleblower Stories 

 

 

• The COVID 19 pandemic has highlighted many flaws in how societies around the world, including 

Canada, deal with whistleblowers.  As this article notes “Whistleblowers undoubtedly play a part in 

shaping the world we live in. With the current coronavirus pandemic in mind, there’s a growing 

argument that they need help in dealing with the loss of earnings, career, reputation and self-

confidence whenever a public interest threshold is met for a whistleblower’s revelations.” 

 

The US and the UK have taken notice.  Will Canada do the same? 

 

 Whistleblower Laws Take Shape as Trillion Dollar Global Cost of Coronavirus Crisis Forces Rethink 

Forbes, May 2020 

Read More 

• Meanwhile, in Canada, Whistleblower Advocacy Groups (including Whistleblowing Canada) try to 

alert Canadian governments to the same COVID 19 related problems.  They jointly wrote a paper 

with recommendations to address the looming issues.  To date, there has been little response. 

Protecting Whistleblowers and Increasing Transparency in Canada in the age of COVID-19 

Financial Times Legal Hackathon, May 2020 

Read More 

https://www.forbes.com/sites/daviddawkins/2020/05/01/whistleblower-laws-take-shape-as-trillion-dollar-global-cost-of-coronavirus-crisis-forces-rethink/#5f0fa9ea18a4
https://challenge.globallegalhackathon.com/gallery/5ec857aa202da60044c03e46


• Individual Canadian whistleblowers continue to try to shine light in dark places to improve our 

institutions as this story shows.   

 Whistleblower Disclosure Exposes University of Manitoba Senior Employee’s Financial 

Wrongdoing 

Whistleblower News Network, Sept. 2020 

Read More 

• The following stories are examples of why Canada’s whistleblowing laws need to be changed so that 

anyone who has access to information about wrongdoing  – whether an “insider” such as an 

employee, or an “outsider” such as a receiver of services from  an organization or anyone who 

witnesses wrongdoing  - should be protected from attacks for disclosing  such information. 

Athletics Canada introduces new whistleblower policy after 3 coaches banned for life 

CBC, August 2020 

The new policies come after the sport governing body handed lifetime bans to three prominent 

Ontario track and field coaches for abusing athletes. 

The new whistleblower policy means anyone who witnesses wrongdoing can now report it, 

according to Athletics Canada CEO Dave Bedford.  Previously, all complaints — whether they 

involved bullying, mistreatment or sexual harassment — had to come from a victim, he said. 

Read More 

• This story has a happier ending than many.  This Nurse, who fought so hard to ensure Nurses and 

other health care professionals could advocate for elderly patients who could not advocate for 

themselves wins a difficult battle against a Professional Association  ruling that threatened Freedom 

of Expression for many.   The decision roused professional associations to support her across the 

country.  

It was encouraging to note that sometimes the courts get it right.   

Sask. nurse who was disciplined over Facebook comments wins court appeal 

CBC, Oct. 2020 

Saskatchewan's highest court has ruled in favour of a nurse who was disciplined – found guilty of 

professional misconduct - after she complained on Facebook about the care her grandfather had 

received in a long-term care facility. 

Read More 

 

https://whistleblowersblog.org/2020/09/articles/whistleblower-news/government-whistleblowers/whistleblower-disclosure-exposes-university-of-manitoba-senior-employees-financial-wrongdoing/
https://www.cbc.ca/news/canada/kitchener-waterloo/athletics-canada-introduces-new-whistleblower-policy-after-3-coaches-banned-for-life-1.5675786
https://www.cbc.ca/news/canada/saskatchewan/sask-nurse-carolyn-strom-wins-appeal-1.5752592#:~:text=Court%20of%20Appeal%20decides%20Carolyn%20Strom%20did%20not%20commit%20professional%20misconduct&text=Saskatchewan's%20highest%20court%20has%20ruled,a%20long%2Dterm%20care%20facility.


• And one final thought – disclosing wrongdoing via social media may soon be the norm, especially in 

situations where companies and governments do not have effective whistleblower protection 

policies and processes to protect employees.  If whistleblowers do not have legislated and 

organizational protection, they will appeal to public protection via social media.   One author warns 

in an Op Ed – “Social-media whistle-blowing is quickly becoming an accepted vehicle to expose 

organizational wrongdoing”. 

What boards can learn from Hootsuite’s ICE snafu as whistle-blowers turn to social media 

Globe and Mail, Sept. 2020 

Read More 

 

The success of Whistleblowing Canada’s work will largely depend on the strength of the political will 

to lead change.   Developing the political will for improving the legal protections and culture around 

whistleblowing will depend on the strength of the public will to become informed and to campaign 

for needed improvements. 

You May  Support Us Here – Donate, Volunteer , Get Updates 

Whistleblowing Canada welcomes your feedback.  Please comment to: 

info@whistleblowingcanada.com 

Web-site: www.whistleblowingcanada.com 

 

 

https://www.theglobeandmail.com/business/commentary/article-what-boards-can-learn-from-hootsuites-ice-snafu-as-whistle-blowers/
https://www.whistleblowingcanada.com/stories
mailto:info@whistleblowingcanada.com
http://www.whistleblowingcanada.com/?e=f154fcdaf791bc607af670bf52ef38a4&utm_source=whistleblowingcanada&utm_medium=email&utm_campaign=whistleblowingpractice2&n=24&test_email=1

