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“Seize the turbulence!” 

 

From the moment Sandi and I started the Women’s Equality Party, this has been our rallying cry. Back in March 

2015—five years and a lifetime ago—we looked around and saw approaching chaos. The party was our 

response. Political systems and institutions were struggling. These systems and institutions had always 

excluded significant swathes of people and perspectives; now, increasingly, they stoked division and hostility 

just as giant, global challenges required collaborative efforts and collective wisdom. They had always been 

susceptible to money; in the digital age, it is ever easier to buy influence and at scale. They had always piled 

disadvantage on those already disadvantaged. They had always offered a raw deal to carers and immigrants 

and the elderly in pension poverty and families already stretched thin. They had always failed women. 

 

As I write this report, the UK is on lockdown and systemic and structural inequalities are playing out in the 

starkest of ways. As unconscionable numbers lose lives and livelihoods, the impacts are not evenly distributed. 

The Prime Minister may have caught Covid-19 but the virus is not a leveller. Every Thursday at 8pm, we clap 

NHS staff and care workers—and watch them return to their high-risk work undervalued and under protected. 

Every day we hear new statistics, of death scything through BAME communities and care homes, and about 

the coming depression, which is bound to hit hardest the poorest and most precarious. 

 

Turbulence can be a terrible thing. 

 

And yet, now more than ever, we must seize it, for two different reasons. The first is that, if we do not, we 

cannot hope to mitigate the worst of its outcomes for women and for the most vulnerable. The other is that in 

the dreadful tragedy of the pandemic, we can discern the outlines of the world that WE—members and activists 

of the Women’s Equality Party—are pledged to build. A future that values care and carers. A future in which 

women thrive so that all may flourish. 

 

Turbulence poses huge risks, but it also offers the opportunity for change at speed. And nowhere is this more 

clearly demonstrated than in the achievements of the Women’s Equality Party in 2019—until 2020, the most 

turbulent year most of us can remember. 

Be proud. In 2019 WE fought 26 local elections across 18 English councils, 11 local by-elections, and two 

national elections (European Parliament and General Election) neither expected nor budgeted for. The amazing 

Kay Wesley won our first local seat, in the Feminist Republic of Congleton, with a splendid 1,250 votes. The 

local elections saw strong performances in many areas. In Tunbridge Wells Culverden Ward, Liz Orr came 

second to the Liberal Democrats, beating both the Conservatives, who previously held the seat, and Labour, 

and increasing her vote share from 15% in 2018 to 25% in 2019. In Brighton, Beverly Barstow gained 18% of 

the vote in a ward WE had not previously contested. Our success in these areas was in part due to the 

changes brought in to increase the numbers of branches, and especially election-ready branches—including 

training, a dedicated elections coordinator, the roll out of branch subscriptions, election software and regional 

hubs. 
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2019 will be remembered as a year of protests—so many marches in the UK and across the world the start of 

Extinction Rebellion’s blockades and, in some countries, fierce, often deadly, confrontations with autocratic 

regimes. We saw, at once, people power and people’s impotence in the face of authorities determined not to 

hear them. In the UK, this asymmetry played out at a series of elections as the old parties sought remedies for 

internal splits and external crises, the sharpest of their own making, at the ballot box.  

This, we were told, was the exercise of democracy. It certainly meant a lot of exercise for our canvassers and 

candidates and staff, but the two largest of those old parties also resisted the radical overhaul democracy 

needs, including a voting system that is fit for purpose. The political mainstream, weak and divided, too often 

barters belief for electoral advantage, anything to win. We took advantage of this weakness to force our 

objectives into debate, crucially, into policy thinking.  

At the European Elections, we campaigned for freedom of movement, a new social deal, better rights and 

protections for carers, a feminist foreign policy, and harnessing responsible technology to speed progress to 

equality. In partnership with our new creative agency, Quiet Storm, we produced a communications campaign 

that parodied UKIP’s infamous “breaking point” billboard and forced a conversation about how any points-

based migration system would discriminate against the migrant women on which our NHS and social care 

system rely. We highlighted staffing shortfalls in these sectors that the events of past months have laid 

terrifyingly bare. 

Later last year, in the teeth of a political and media cycle that gave room only to binary discussions of Brexit 

and framed the General Election as BoJo v. Jezza, WE found a way to put the scourge of sexual violence firmly 

on the agenda. Our local branches and activists campaigned for the Recall Act to be extended to cover sexual 

harassment and violence, so that MPs found guilty could be recalled by their constituents. Not only that, but our 

incredible candidates and their teams ensured a clean sweep in our target seats. Not one of the MPs facing 

allegations of harassment or violence that were the focus of our campaign retains a seat in the current 

Parliament. 

WE made a lot of noise and impact, but some of the vital work was quiet. Mandu Reid and candidate Jenn 

Selby negotiated a coalition with the Liberal Democrats that saw us stand down for their candidates in Cities of 

London & Westminster and Sheffield Hallam in exchange for the inclusion in their UK manifesto of our policy 

red lines (universal free childcare, amended Recall Act and sustainable funding for refuges). 

 

Mandu first made her mark on and for the party as a candidate in two elections in 2018—local elections and 

then the Lewisham East parliamentary by-election. For me, one of the most exciting aspects of the Women’s 

Equality Party is the speed with which the organisation, so much more open than older parties, finds and 

develops talent. Last year saw WE represented at external elections by an incredible array of brilliant women, 

some standing for the first time, others already becoming veterans, not just the fantastic candidates, but their 

agents and local branches and activists, all of them driving key and vital messages, honing their own political 

skills and raising the profile and reputation of the party. WE also selected a wonderful slate of candidates for 

the GLA elections due this year, but delayed by the pandemic.  
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The Directors present their report with the financial statements of the Political Party for the year ended 31 

December 2019. 

Directors 

The Directors serving during the year, and at the time this report was approved, were as follows: 

Christina Paouros 

Hannah Peaker (resigned April 2019) 

Berenice Gare (appointed April 2019) 

Francesca Pridding (appointed April 2019) 

Annie Rickard (appointed 2019) 

Leila Fazal has also served on the Executive Committee since July 2019 but is not yet a Company Director. 

 

Party Officers 

Leader Mandu Reid (appointed Interim Leader in April 2019, then declared Party Leader in December 2019) 

Leader Sophie Walker (resigned April 2019) 

Registered Treasurer Berenice Gare  

President and Nominating Officer Catherine Mayer 

MC Sandi Toksvig 
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Steering Committee 

Serving during 2019, and including the Directors and Officers listed above:  

Ali Smith  

Barbara Guest 

Janet Baker  

Leila Fazal  

Rebecca Lammers  

Sian Goodwin  

Amika George 

Athena Stevens (resigned January 2020 

Iman Achara (ineligible since May 2019) 

Shola Mos-Shogbamimu 

Yvonne Thompson CBE (resigned May 2019) 

Alison Holder  

Beverly Chandler  

Helen Mooney  

Judith Curry  

Siobhan McKiernan (resigned January 2019) 

Samantha Kelly (selected in August 2019) 

Kate Butler (selected in August 2019) 

 

Principal activities 

The Company is limited by guarantee without share capital. The guarantee of the members of the Company is 

limited to a contribution of £1 each in the event of the Company being wound up. The Company’s principal 

activity during the year continued to be that of being a Political Party, including contesting the 2019 European 

Parliament elections, the 2019 local elections and the 2019 UK Parliamentary General Election. Further details 

about the Party’s activities are included in the President’s report. 
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Registered Treasurer’s financial review  

The Party is reporting a surplus of £13,293 for 2019 as compared with a £20,266 deficit in 2018, resulting in 

Capital and Reserves of £295,122 being carried forward. The modest 2019 surplus is largely the result of 

prudent financial management in a period during which a number of unplanned elections were contested, and 

where other activities could not therefore be delivered. This is a significant achievement given the number of 

external variables beyond the Party’s control - including a snap General Election and the ongoing morass 

around Brexit - and the challenges they presented in terms of attracting and retaining members and raising 

funds.   

Regrettably our membership income has declined over the year (from £525,001 in 2018 to £494,356 in 2019). 

This is likely a consequence of the political preoccupation with Brexit, and the resultant challenges around 

media cut through and the squeeze in support for opposition parties, and especially smaller parties. The short 

lead-in time for both the European Parliament Election and General Election, meant that the Party was unable 

to deliver activities to the same standard to support member growth and retention, such as ground campaigns 

and issue-based campaigns, and staff capacity was diverted. Additionally, the impact of GDPR meant a 

significant reduction in database contacts to support conversion. 

While we will continue to aim to increase member income and ensure that it more than covers our operating 

costs, we are deeply grateful to the many donors who have helped with additional financial support. Our new 

post of Directors of Fundraising and Supporters is overseeing the membership growth and engagement work 

going forward. 

The calibre of the Party’s election campaigns, candidates and message to voters, enabled us to raise £220k 

through individual donations and appeals linked to the European Parliament Election and General Election - a 

significant improvement from the £142K raised in 2018. This was in part a result of new and expanded 

fundraising techniques, including running our first external crowdfunding campaign, which in itself raised just 

over £34k, and recruiting and training a team of phone bank volunteers to update members about our 

campaign progress and ask for their support. Together with a number of larger gifts from generous donors, this 

helped the Party cover the costs of its elections and campaigns, which were similar to the previous year despite 

additional elections (£71,608 compared to £73,303 in 2018). In addition, the Party received £105k in notional 

income through donated goods and services mostly in support of our campaigns and communications, and 

following the appointment of our new creative agency, Quiet Storm. While notional income was less than in 

2019, the donations were higher, resulting in a similar figure overall.  

In 2019 we also recruited a Fundraising and Events Coordinator thanks to a generous donation from two of our 

members, and held a comedy fundraiser at the Hackney Empire in East London. This new post is developing a 

programme of fundraising and member events for 2020, and driving forward our preparations for the 2020 Party 

Conference. 

The introduction of branch contributions helped offset some of the additional costs the Party incurred in 

expanding its support for local Branches, including a dedicated Elections Coordinator; insurance; the roll out of 

cloud computing; political campaign software, and a leaflet templating platform. Introduced in the second 

quarter £7.6 k was requested and most Branches were able to pay.  £6.8k was actually raised in this way. 
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The Party continued to make every effort to reduce its core operating costs and at the beginning of 2019 we 

moved offices, reducing our premise costs from £74k in 2018 to £58k in 2019. There were some additional 

moving costs, but overall a significant saving was achieved.  

The Party’s overall expenditure decreased in 2019 from £963k in 2018 to just over £838k as a result of prudent 

financial management, effective use of our resources for campaigns and careful targeting of seats across the 

many elections during the year. Staffing costs, which includes temporary staff and consultants showed an 

increase from £444k in 2018 to £475k in 2019, which was due largely to employing additional staff such as 

those referenced above and to put in place the governance changes agreed at Conference in 2018. This 

included introducing a new staffing structure and some amended job descriptions, deleting some posts and 

introducing a new part-time administrative post.  

The reported surplus for 2019, although small at £13,293 is welcome after the reported £20k deficit in 2018. In 

2019, we recruited a new Head of Fundraising and Supporters to focus on building and maintaining 

relationships with new and existing donors. We have developed our crowdfunding capacity significantly and 

produced a clear offer for sponsors. The Party had an Interim Leader for much of the year, following the 

resignation of its previous Leader. Elections for this position were supposed to be completed over the summer, 

but this was not finalised until December due to the snap General Election. Increasing income from members 

continues to be key to future sustainability because it is more predictable than campaign fundraising, which is 

often contingent on external events and mitigated by the wider economic climate, and because membership 

growth also contributes to the wider aims of the Party.  

Strengthening our movement will be even more critical in 2020, given the global coronavirus pandemic. This 

resulted in the postponement of the Greater London Authority and local elections, following which lockdown 

measures were introduced by the government. The Party has acted swiftly to respond to the crisis by ensuring 

it’s staff team can work remotely, and enhancing its governance procedures. The Steering Committee agreed a 

new strategic plan and budget on 30th April 2020, on the recommendation of the Executive Committee. The 

revised budget projects a decline in membership income, given the significant economic recession that is likely 

to unfold and the fact that WE represent many women who will be at the sharp end of it. Other reductions in 

income are also anticipated, such as election fundraising and securing conference sponsorship. Our financial 

planning responds to these challenges in a number of ways, including offering a freeze on fees for members 

who are impacted, reallocating staff priorities, suspending recruitment and accessing financial support through 

the government’s Job Retention Scheme, as well as shifting some of our fundraising targets away from 

crowdfunding and making cost savings wherever possible. We have also updated our work plan to include 

more activities and opportunities for our members, which we hope will support ongoing retention. There is no 

doubt, however, that 2020 will prove to be one of the most challenging years in the Party’s short history and the 

Steering Committee has therefore agreed a deficit budget, within the parameters of its reserves policy, which 

will be closely monitored and formally reviewed in July. The Party Conference will go ahead despite the social 

distancing measures likely still to be in place. We will utilise a range of technology to run an interactive event 

online with members able to fully engage in policy discussions and decisions that will stand the Party in good 

stead going forward into 2021.   
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Governance 

Party Conference is the Party’s governing body and is responsible for policy and decision-making, subject to 

the terms of its Constitution. The 2018 Party Conference agreed to a series of constitutional changes which 

were fully operational by 2019 placing the Party in a significantly improved condition in terms of governance, 

structure and accountability.  The Party’s Steering Committee keeps these changes under review to ensure 

their continued effectiveness. 

The Steering Committee remains the main decision-making body between Conferences and has sole discretion 

to decide when and where to contest elections. The authority of the Steering Committee was strengthened by 

making both the Executive Committee and Policy Committee explicitly accountable to it, and by increasing the 

number of directly elected members. The Leader remains the Party’s chief spokesperson, and reports to the 

Steering Committee, which is now chaired by an elected member of the Committee. The Party Leader herself 

chairs the Policy Committee and is responsible for developing and articulating the Party’s vision and strategy in 

consultation with the Steering Committee, Policy Committee and Executive Committee. 

The Executive Committee is appointed by the Steering Committee and continues to meet monthly, and is 

responsible for the Party’s operational decisions, in conjunction with the Chief Operating Officer, and for the 

Party’s finances in conjunction with the Treasurer. All five appointed members of the Executive Committee, the 

majority of whom are elected by Party Conference, are also company directors and the Committee functions as 

the company’s Board. In addition, the Party President, MC and Leader have the right to attend, the latter in a 

non-voting role, along with the Chief Operating Officer and Chief of Staff (both non-voting).  

The Chief of Staff and Chief Operating Officer are accountable to the Executive Board for the running of the 

Party organisation, including delivering the Party’s strategy and hiring staff. The Treasurer is responsible for 

ensuring the Party’s compliance with the law and for the Party’s finances in conjunction with the Chief 

Operating Officer and Executive Board. 

The Policy Committee consists of eighteen positions elected at Party Conference and electronically between 

Conferences. It is chaired by the Leader. It works to ensure coherence and consistency of policy proposals, 

monitor policy developments, prepare manifestos, and recommend policy proposals to the Steering Committee. 

Nine new members were elected to the Committee in 2019 elections were held, bringing the total of positions 

filled to fifteen. Three further members will be elected at the Party Conference in 2020.  

The Party has an Appeals Body, which is responsible for hearing and ruling on appeals regarding Party 

matters. There are five members of the Appeals Body, who were appointed by the Steering Committee and 

approved by members at Party Conference. No appeals were heard in 2019. 

The Party has local Branches that are run by Party members. All Party Officers, candidates and elected 

representatives are subject to a relevant Code of Conduct as determined by the Steering Committee or any 

other committee operating on its behalf. 
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The Registered Treasurer of the Party is required by the Political Parties, Elections and Referendums Act 2000 

(“the Act) to prepare financial statements for each financial year, which give a true and fair view of the state of 

affairs of the Party and of its surplus or deficit for that period. In preparing those financial statements, the 

Registered Treasurer is required to: 

• Select suitable accounting policies and then apply them consistently; 

• Make judgements and estimates that are reasonable and prudent; 

• State whether applicable UK Accounting Standards have been followed, subject to any material 

departures disclosed and explained in the financial statements; and 

• Prepare the financial statements on a going concern basis unless it is inappropriate to presume that the 

Company will continue in business.  

Section 41 of the Act requires that the Registered Treasurer is responsible for keeping proper accounting records 

that disclose with reasonable accuracy at any time the financial position of the Party at that time and to enable 

her to ensure that the financial statements comply with the Act.  

Section 45 of the Act requires that the Registered Treasurer is responsible for delivery of the statement of 

accounts to the Electoral Commission by the required deadline.  

The Registered Treasurer is also responsible for safeguarding the assets of the Party and hence for taking 

reasonable steps for the prevention and detection of fraud and other irregularities. 

The Registered Treasurer has taken all steps she ought to have taken to make herself aware of any information 

required by the auditor for the purpose of their audit and to establish that the auditor is aware of that information. 

The Registered Treasurer is not aware of any relevant information of which the auditor is unaware. 
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We have audited the financial statements of Women’s Equality Party Limited for the year ended 31 December 

2019 which comprise the Income and Expenditure Account (Incorporating a Statement of Income and Retained 

Earnings), the Balance Sheet, and the related notes including a summary of significant accounting policies. These 

financial statements have been prepared under the accounting policies set out therein and the requirements of 

FRS 102, The Financial Reporting Standard applicable in the UK and Republic of Ireland (September 2015) 

(United Kingdom Generally Accepted Accounting Practice).  

In our opinion the financial statements: 

• give a true and fair view of the Party's affairs as at 31 December 2019 and of its surplus or deficit for the 

year then ended; 

• have been properly prepared in accordance with United Kingdom Generally Accepted Accounting 

Practice; and 

• have been properly prepared in accordance with the requirements of the Political Parties, Elections and 

Referendums Act 2000. 

Basis for opinion  

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and 

applicable law. Our responsibilities under those standards are further described in the Auditor’s responsibilities 

for the audit of the financial statements section of our report. We are independent of the Party in accordance 

with the ethical requirements that are relevant to our audit of the financial statements in the UK, including the 

FRC’s Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance with these 

requirements.  We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 

basis for our opinion. 

Conclusions relating to going concern 

We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require us to 

report to you where: 

• the Registered Treasurer's use of the going concern basis of accounting in the preparation of the financial 

statements is not appropriate; or; 

• the Registered Treasurer has not disclosed in the financial statements any identified material 

uncertainties that may cast significant doubt about the Party’s ability to continue to adopt the going 

concern basis of accounting for a period of at least twelve months from the date when the financial 

statements are authorised for issue. 

Other information 

The Registered Treasurer is responsible for the other information. The other information comprises the 

information included in the annual report, other than the financial statements and our auditor’s report thereon.  

Our opinion on the financial statements does not cover the other information and, except to the extent 

otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon. 
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In connection with our audit of the financial statements, our responsibility is to read the other information and, in 

doing so, consider whether the other information is materially inconsistent with the financial statements or our 

knowledge obtained in the audit or otherwise appears to be materially misstated.  If we identify such material 

inconsistencies or apparent material misstatements, we are required to determine whether there is a material 

misstatement in the financial statements or a material misstatement of the other information. If, based on the 

work we have performed, we conclude that there is a material misstatement of this other information, we are 

required to report that fact. 

We have nothing to report in this regard. 

Responsibilities of the Registered Treasurer 

As explained more fully in the Registered Treasurer's responsibilities statement set out on page 10, the 

Registered Treasurer is responsible for the preparation of financial statements which give a true and fair view, 

and for such internal control as the Registered Treasurer determines is necessary to enable the preparation of 

financial statements that are free from material misstatement, whether due to fraud or error. 

In preparing the financial statements, the Registered Treasurer is responsible for assessing the Party's ability to 

continue as a going concern, disclosing, as applicable, matters related to going concern and using the going 

concern basis of accounting unless the directors either intend to liquidate the company or to cease operations, 

or have no realistic alternative but to do so. 

Auditor’s responsibilities for the audit of the financial statements 

We have been appointed as auditor under section 43 of the Political Parties, Elections and Referendums Act 

2000 in accordance with regulations made under section 44 of that Act. Our responsibility is to audit the 

financial statements in accordance with applicable law. 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free 

from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our 

opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in 

accordance with ISAs (UK) will always detect a material misstatement when it exists.  Misstatements can arise 

from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be 

expected to influence the economic decisions of users taken on the basis of these financial statements. 

A further description of our responsibilities for the audit of the financial statements is located on the Financial 

Reporting Council’s website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our 

auditor’s report. 
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Use of our report 

This report is made solely to the Registered Treasurer of Women’s Equality Party Limited, in accordance with 

the Party’s rules and section 43 of the Political Parties, Elections and Referendums Act 2000. Our audit work has 

been undertaken so that we might state to the Treasurer those matters we are required to state to her in an 

auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume 

responsibility to anyone other than the Treasurer, for our audit work, for this report, or for the opinions we have 

formed.  

 

 

 

 

MHA MacIntyre Hudson 

Chartered Accountants and Statutory Auditor 

6th Floor 

2 London Wall Place 

Barbican 

London 

EC2Y 5AU 

 

Date: ……………………………….. 

 

1 July 2020



 
WOMEN'S EQUALITY PARTY LIMITED
 

(A Company Limited by Guarantee)
 

 
INCOME AND EXPENDITURE ACCOUNTS (INCORPORATING A STATEMENT OF INCOME AND
RETAINED EARNINGS)
FOR THE YEAR ENDED 31 DECEMBER 2019

2019 2018
Note £ £

Income   

Membership   494,356 525,001

Branch contributions   7,675 -

Donations   220,286 142,458

Notional income   104,780 189,934

Fundraising  3 20,643 37,120

Conference/Events income  4 2,632 43,731

Merchandise   1,052 4,823

Total Income   851,424 943,067

Expenditure   

Premises costs   58,221 74,400

Office costs   70,006 52,866

Notional expenditure   104,780 189,934

Staff costs  7 474,506 444,486

Conference/Events costs   13,478 97,370

Fundraising costs   6,542 -

Campaign expenditure   71,063 73,303

Membership costs   21,458 14,369

Card facility and bank charges   13,150 13,820

Merchandise   2,664 2,785

Legal and professional   1,170 -

Repairs and maintenance   1,093 -

Total Expenditure   838,131 963,333

  
  

Surplus/(Deficit)   13,293 (20,266)
  

Retained earnings at the beginning of the year   281,829 302,095

  281,829 302,095

Profit/(loss) for the year   13,293 (20,266)

Retained earnings at the end of the year   295,122 281,829

The notes on pages 16 to 22 form part of these financial statements.
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WOMEN'S EQUALITY PARTY LIMITED

(A Company Limited by Guarantee)
 

  

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

1. Accounting policies

 

1.1 General information and basis of preparation

The financial statements have been prepared under the historical cost convention unless otherwise
specified within these accounting policies and in accordance with Section 1A of Financial Reporting
Standard 102, the Financial Reporting Standard applicable in the UK and the Republic of Ireland, the
Companies Act 2006 and the Statement of Accounts Guidance Notes issued by The Electoral
Commission.

The Women's Equality Party Limited is a political party within the United Kingdom, constituted under
the Political Parties, Elections and Referendums Act 2000 (PPERA). The financial statements are
prepared in pound sterling which is the functional currency of the Party, and have been rounded to
the nearest pound. The Party's headquarters and principal place of business are detailed in the
company information.

These financial statements deal solely with the activities of the National Party. They do not include
the income, expenditure, assets or liabilities of the local branches or any other bodies on the
grounds of materiality.

The following principal accounting policies have been applied:

 

1.2 Going concern

The financial statements have been prepared on a going concern basis as the Directors believe that
no material uncertainties exist over the company's ability to meet its liabilities as they arise over the
foreseeable future. The Directors have considered the levels of reserves held and the expected level
of income and expenditure for 12 months from authorising these financial statements. This has been
done in the context of the impact of Covid-19, both on the Company's income and expenditure and
appropriate revisions have taken place as set out in the Treasurer's report and put in place a
process to monitor these closely as the impact continues to unfold. The Directors are therefore
confident that the revised budgeted income and expenditure is sufficient with the level of reserves
for the Party to be able continue as a going concern.

 

1.3 Income recognition

Income is recognised when all of the following conditions have been met:

• The Party is entitled to the assets;
• It is probable that the asset will be received; and
• The value of the asset can be measured with reliability.

Applying these criteria to specific types of income results in the following treatment:

• Membership fees are recognised in the income and expenditure account when receivable.
• Conference and event income is recognised in the financial period in which the conference or 

event is held. Any amounts received in advance for future periods are deferred.
• Donations are recognised in the income and expenditure account when receivable.
• Donations of notional income are recognised when received at the relevant market value of the 

donation received with an expense of the same amount being recognised at the same time.

All other income including fundraising income is recognised in the income and expenditure account
when receivable.

Page 16



 
WOMEN'S EQUALITY PARTY LIMITED

(A Company Limited by Guarantee)
 

  

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

1. Accounting policies (continued)

  

1.4 Expenditure recognition

All expenditure is accounted for on an accruals basis inclusive of irrecoverable VAT.

 

1.5 Tangible fixed assets

Tangible fixed assets under the cost model are stated at historical cost less accumulated
depreciation and any accumulated impairment losses. Historical cost includes expenditure that is
directly attributable to bringing the asset to the location and condition necessary for it to be capable
of operating in the manner intended by management.

All assets costing more than £2,000 are captalised.

Depreciation is charged so as to allocate the cost of assets less their residual value over their
estimated useful lives, using the straight-line method.

Depreciation is provided on the following basis:

Plant and machinery - 33%

The assets' residual values, useful lives and depreciation methods are reviewed, and adjusted
prospectively if appropriate, or if there is an indication of a significant change since the last reporting
date.

Gains and losses on disposals are determined by comparing the proceeds with the carrying amount
and are recognised in the Statement of Income and Retained Earnings.

 

1.6 Debtors

Short term debtors are measured at transaction price, less any impairment. Loans receivable are
measured initially at fair value, net of transaction costs, and are measured subsequently at
amortised cost using the effective interest method, less any impairment.

 

1.7 Cash and cash equivalents

Cash is represented by cash in hand and deposits with financial institutions repayable without
penalty on notice of not more than 24 hours. Cash equivalents are highly liquid investments that
mature in no more than three months from the date of acquisition and that are readily convertible to
known amounts of cash with insignificant risk of change in value.

  

1.8 Creditors

Short term creditors are measured at the transaction price. Other financial liabilities are measured
initially at fair value, net of transaction costs, and are measured subsequently at amortised cost
using the effective interest method.

  

1.9 Taxation

The Party is an incorporated volunteer association and is therefore liable to corporation tax on its
investment income.  No deferred tax is recognised in the Party's accounts as any investment income
is taxed on the same basis as it is recognised in the income and expenditure account.
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WOMEN'S EQUALITY PARTY LIMITED

(A Company Limited by Guarantee)
 

  

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

1. Accounting policies (continued)

  

1.10 Financial Instruments

The Party holds basic Financial Instruments. The financial assets and financial liabilities of the Party
are as follows:

Trade and other debtors are basic financial instruments and are debt instruments measured at
amortised cost as detailed in Note 9. Prepayments are not financial instruments. 

Cash at bank – is classified as a basic financial instrument and is measured at face value. 

Financial Liabilities – trade creditors, accruals and other creditors will be classified as financial
instruments, and are measured at amortised cost as detailed in Note 10. Taxation and social
security are not included in the financial instruments disclosure.

 

1.11 Pensions

Defined contribution pension plan

The Party operates a defined contribution plan for its employees. A defined contribution plan is a
pension plan under which the Party pays fixed contributions into a separate entity. Once the
contributions have been paid the Party has no further payment obligations.

The contributions are recognised as an expense in the Income and Expenditure account when they
fall due. Amounts not paid are shown in accruals as a liability in the Balance Sheet. The assets of
the plan are held separately from the Party in independently administered funds.

2. Judgments in applying accounting policies and key sources of estimation uncertainty

The preparation of financial statements in compliance with FRS102 requires the use of certain critical
accounting estimates.  It also requires management to exercise judgement in applying the Party's
accounting policies.

No significant judgements, further to that surrounding going concern as noted under the basis of
preparation paragraph above, have been made by management in preparing these financial statements.

3. Fundraising income

Fundraising income of £20,643 (2018: £37,120) comprised £18,501 (2018: £10,315) of ticket revenue
from fundraising events and £2,142 (2018: £26,805) of speaker fees.  Other non event-specific
fundraising activity undertaken during the year generates donations which are therefore included along
with other forms of donation under the Donations heading on the Income and Expenditure account.
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WOMEN'S EQUALITY PARTY LIMITED

(A Company Limited by Guarantee)
 

  

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

4. Conference/Events income

2019 2018
£ £

Ticket sales 2,632 37,081

Sponsor income - -

Advertising income - 1,800

Marketplace stalls - 4,850

2,632 43,731

The Party conference is held bi-annually and did not take place during 2019.

5. Notional income/expenditure

The Party received donations of the following services during the year:

2019 2018
£ £

Campaigns 100,780 189,934

Management training 4,000 -

104,780 189,934

In 2019, campaigns included both the European and General Elections, European and Local Elections
(Dare to Care), the General Election End Abuse, Start with Westminster campaign, as well as non-
campaign management training. In 2018, campaigns included a national by-election and local elections,
along with the anti-Trump (Thank you Trump!) campaign and the Gender Pay Gap (Out of Office)
campaign.

6. Net surplus/(deficit) for the year

The net (deficit)/surplus for the year is stated after charging:

2019 2018
£ £

Auditors' remuneration - Audit of the financial statements 11,700 11,520

Auditors' remuneration - Other services 7,050 16,217
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WOMEN'S EQUALITY PARTY LIMITED

(A Company Limited by Guarantee)
 

  

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

7. Staff numbers and costs

2019 2018
£ £

Wages and salaries 351,937 320,903

Consultants and temporary staff 77,871 83,793

Social security costs 31,396 30,726

Employer pension contributions 13,302 9,064

474,506 444,486

The average headcount of staff in the year was 12 (2018: 9), excluding consultants and temporary staff.

Key Management Personnel are considered to be the Steering & Executive Committees (who are not
remunerated) and; the Chief of Staff, the Party Leader and Director of Finance and Operations. Key
Management Personnel remuneration for the year was £144,460 (2018: £164,496).

8. Tangible fixed assets

Plant and
machinery

£

Cost or valuation

At 1 January 2019 9,973

At 31 December 2019 9,973

Depreciation

At 1 January 2019 9,973

At 31 December 2019 9,973

Net book value

At 31 December 2019 -

At 31 December 2018 -
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WOMEN'S EQUALITY PARTY LIMITED

(A Company Limited by Guarantee)
 

  

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

9. Debtors

2019 2018
£ £

Trade debtors 1,158 1,230

Other debtors 9,600 24,139

Prepayments and accrued income 15,433 14,170

26,191 39,539

10. Creditors: Amounts falling due within one year

2019 2018
£ £

Trade creditors 15,396 11,560

Other taxation and social security 10,879 8,559

Other creditors 1,664 1,155

Accruals and deferred income 30,426 16,080

58,365 37,354

11. Company status

The Party is a company limited by guarantee and has no share capital.

Every member of the company undertakes to contribute to the assets of the company, in the event of a
winding up, such an amount as may be required not exceeding £1.  At the balance sheet date there was
1 (2018: 1) guaranteeing member.

12. Commitments under operating leases

At 31 December 2019 the Party had future minimum lease payments under non-cancellable operating
leases as follows:

2019 2018
£ £

Not later than 1 year 45,413 42,401

Later than 1 year and not later than 5 years 1,892 1,843

47,305 44,244
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WOMEN'S EQUALITY PARTY LIMITED

(A Company Limited by Guarantee)
 

  

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2019

13. Related party transactions

In 2019, there were no related party transactions. (2018: The Party made a payment of £150 to A
Stevens, a Steering Committee member, as a conference speaker fee during the year.) No amounts
were due at the year end date. (2018: £NIL)

14. Reportable donations

Under section 62 PPERA single or aggregated donations from an individual greater than £7,500 in any
calendar year are reportable to The Electoral Commission. During the year the Party received cash
donations of £91,700 (2018: £142,458), of which £75,000 (2018: £50,000) was reportable to The
Electoral Commission. In addition the party received donations in kind of £104,780 (2018: £189,934), of
which £89,800 (2017: £173,616) was reportable. The Party's administrative staff checks the permissibility
of all donors (as defined by section 54 PPERA) who make individual donations of more than £500.
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