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1 The Women’s Equality Party (WE) calls on the government to:  
 
2 ●  extend the gender pay gap reporting requirement in England, Wales and Scotland to  
3  smaller businesses, organisations and public bodies of 20 employees or more, in line with      
4  Scotland’s Public Sector Equality Duty which already states that public authorities with 20 or  
5  more employees must publish their gender pay gap data;  
 
6        and reaffirms its call on the government to: 
 
7 ●  require gender pay gap reporting to be broken down by age, employment status, ethnicity,  
8  race, disability, industry and working hours, as well as gathering data on staff retention at all  
9  stages, including during and after parental leave; 

10 ●  direct HM Revenue and Customs to gather data through PAYE and Self-Assessment  
11  forms on gender, age, race, ethnicity, disability status, industry and working hours. This data 
12  should be anonymised and published in an open data format to allow researchers to develop 
13  a comprehensive understanding of disparity in pay. 

 
14 WE call on all companies reporting a pay gap of 5% or more to: 
 
15 ●  publish further data on their pay gap, such as gender distribution by grade/equal work groups, 

16              male and female staff by age and length of service, and part-time staff by gender by grade, as  

17              well as their human resources (HR) policies, including their parental leave policy; 

18 ●  publish an action plan with clear timescales, outlining how the gap will be addressed. This  

19              mandatory plan would be expected to include changes to policies and  

20  practices that contribute to the pay gap.  

 

21 WE will review if, after three years of reporting, pay gap figures are not reducing, and assess 

22 whether enforcement by the Equalities and Human Rights Commission (EHRC) is sufficient 

23 and consider whether this responsibility should be moved to HM Revenue and Customs (HMRC). 



 

Motion rationale: 

 
24 The Equalities Act 2010 (Gender Pay Gap Information) Regulations 2017 and the Equalities Act  

25 2010 (Specific Duties and Public Authorities) Regulations 2017 require all private, public and  

26 voluntary sector employers with more than 250 employees to publish their gender pay gap data. 

 

27 April 2018 marked the first deadline for gender pay gap reporting under the legislation outlined in  

28 Equalities Act 2010. Now that the reporting is in force and the first results have been published, it  

29 has become clear that requirements need to go further in order to make pay gap reporting an  

30 enforceable tool with mandatory actions by employers to make improvements. Currently the  

31 average gap stands at 9.7% and in many companies is much higher than this.  

 

32 The Equalities and Human Rights Commission (EHRC) consider differences of 5% or more to be  

33 significant and therefore merit further investigation in order to uncover causes of the gap and put in 

34 place an action plan to address the gender pay gap1. Although guidelines exist regarding steps that 

35 employers should take to tackle their pay gap, these are not specified in the current legislation. In  

36 order to close the gender pay gap these requirements must be both mandatory and enforceable by 

37 the responsible body. 

 

38 With regards to the threshold of 250 employees, this means that many companies, organisations  

39 and public bodies are currently exempt from the reporting requirements. It also creates legal  

40 loopholes, for example splitting a company in two or making some employees redundant, in order to 

41 avoid reporting (Channel 4 Dispatches). This can be addressed by reducing the threshold to 20  

42 employees, which Scotland has already done for public bodies as outlined in the Equality Act 2010 

43 (Specific Duties) (Scotland) Regulations 2012:  

44  https://www.equalityhumanrights.com/sites/default/files/redraft_of_psd_tech_guidance_-_v6sc.pdf   

 
 

  

                                                      
1 https://www.equalityhumanrights.com/en/multipage-guide/equal-pay-audit-step-4-causes-gender-pay-differences  

https://www.equalityhumanrights.com/sites/default/files/redraft_of_psd_tech_guidance_-_v6sc.pdf
https://www.equalityhumanrights.com/en/multipage-guide/equal-pay-audit-step-4-causes-gender-pay-differences

