we.are.workers.solidarity@gmail.com

WORKERS IN STRUGGLE

This edition of the Workers Solidarity
Bulletin we revisit our last OHS column
on racial abuse in the workplace in light
of the leaked report into the culture
of the Collingwood Football Club. Then
we look at why workers should support
the campaign to free Julian Assange,
the MEAA’s most high profile member in
need of our solidarity.

All of us vs Morrison’s Industry Omnibus
Bill
Unions have begun a public campaign
against Scott Morrison and Christian
Porter’s Industry Omnibus Bill, which
has been introduced into reading in the
House of Reps and is due to be voted
on by Parliament in March.

The CFMMEU’s Construction Division and
Electrical Trades Union have launched
a multi-platform TV, radio and social
media campaign and online petition,
‘Stop the Bus’ against the bill. New
TV commercials, being released soon,
expose a number of employer lobby
groups along the side of the “bus” as
those on board with the new laws to hurt
Australian workers.

These lobby groups include the Australian
Industry Group, Business Council of
Australia, Master Builders Association and
the Australian Mines and Metals Association.
“Australians have a right to know that big
business is pulling the chain of the Liberal
Party,” ETU national secretary Allen Hicks
told news outlets last week.
Christian Porter, Federal Attorney-General,
dubbed the campaign a “new low in Australian
politics.”
MUA v VICT

Hollie Moly

The Protected Action ballot at the Victorian
International Container Terminal (VICT) site
at Webb Dock, Melbourne has returned a 100%
Yes vote from 91% of its VICT membership on
Tuesday, 2 February. After over 13 meetings with the company, there has been an
inability to get agreement on even non-contentious parts of the EBA let alone what
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“The decision confirms that rail workers will
not be arbitrarily made redundant after 12
months if they have not been offered a suitable position in the public sector.”

The VICT workers have already resolved to
take a 4 hour work stoppage next Tuesday
16th February, and they will decide from
there what further action they may need to
take to progress their bargaining claims.

Mr Phillips said the privatisation of rail
services would lead to a reduction of 132 jobs
on the rail network, affecting local workers,
their families and their communities.

TWU v Uber Eats

He concluded, “the privatisation of rail services has been a complete shambles from the
start.”

In a landmark unfair dismissal case against
Uber Eats by delivery rider, Amita Gupta and
supported by the Transport Workers Union,
Uber Eats settled out of court to avoid an
adverse finding in the Federal Court and
has set in motion changes to its contract
with workers to try and shore up their
fantasy that Uber Eats delivery people are
independent contractors. Transport Workers
Union national secretary Michael Kaine said
the changes were designed to avoid classifying workers as employees. Unlike almost
all independent contractors, employees are
entitled to a minimum wage, unfair dismissal
protection and workers’ compensation.

Haiti General Strike
Industries across Haiti were shut down on 1
February as workers in multiple sectors participated in a 48-hour general strike. The
strike was called by the labour unions following years of struggle in Haiti against brutal
austerity and government corruption.
Part of the reason behind the general strike
was that the current president of Haiti,
Jovenel Moïse, has been refusing to step down
on February 7, when many believe that his term
ended under the constitution. Moïse claims
that his term ends on February 7, 2022, as
he was elected to a five-year term in 2017.
Moïse has failed to call parliamentary elections within the required period, and since
January 2020, he has been ruling by decree
without a sitting parliament. Moïse has also
handpicked a committee to re-write Haiti’s
constitution, sparking fears for many who
remember the decades of dictatorship under
the Duvalier family, which only ended in 1986.
Of even more concern for the working class of
Haiti, Moïse (like the Duvaliers before him)
is backed by the United States.

As well as requiring an ABN and allowing
deliveries to be delegated, Uber Eats’ new
contract, which is mandatory for workers who
want to stay on the app, says riders can
cancel delivery requests at their “absolute discretion” after they have collected
items, though repeated failures to deliver
could trigger fraud and quality management
processes.
Following the deaths of five riders late
last year, the TWU has been lobbying for a
tribunal to ensure that delivery ride workers would not be disadvantaged by whatever
business model platforms such as Uber Eats
adopt.

How long have you been a union member?
Since I was a teenager, working at my local
Safeway supermarket (who today are best
represented by RAFFWU, and not the SDA
‘shoppies’, which I suppose I was a member
of at the time).
Why did you join the union?
Collectivity and solidarity has always made
sense to me in the workplace. At times it
is difficult to identify who you share your
conditions and experiences with in the workplace—you may be isolated, working alone, or
on shifts that don’t correspond with others
at work, you may have different skills, etc—
which is why the workplace branch structure
of unions allows for collaboration that is
usually policed by employers. Sharing information and knowledge about a workplace is
the key to worker solidarity. The narrative
can’t just come from managers, and until
the workplaces are co-operatively owned by
workers we must form antagonistic unions in
the workplace.

More recently in 2020, I was a part of a
dispute over marking underpayment at the
University of Melbourne. We won millions of
dollars of backpay for current and former
casual workers, and shifted the narrative
about casualisation and wage-theft in coordination with hundreds of casuals across the
country. We’ve already seen other Unis begin
audits and back-paying current and former
casual staff for systematic wage-theft (at
the University of Newcastle, for example).
What’s the most important issue facing the
union movement today?
The technological shift to real-time changes
in our workplace, usually framed as worker
‘flexibility’. This shift is an attack on
working conditions that has been created by
portable, remote and networked devices. The
union movement must incorporate and organise
around this shift as a matter of urgency.
Why should people join their union?
As a part of an active union, we can collectively demand conditions for the workplace
that will ensure our work is valued according to our own assessments of the work we
do, not its value to the employer. This is
important because it places the meaning of
work in our own hands.

The actions taken by students at The University
of Melbourne in 2008, while I was an undergraduate student there, to occupy unused
buildings owned by the University during
a student housing crisis was an important
lesson for me. Arriving at SHAC (Student
Housing Action Co-op) the atmosphere of the
institution was instantly shifted from one
of top-down, hierarchised power, to one of
grass-roots action led by the least powerful
(homeless and housing-insecure students).
This inversion showed to me that organisation and intention from a collective can
effectively drive change from outside the

The failure of the Rail Commissioner to
overturn a recent decision by the Fair
Work Commission regarding Redeployment,
Retraining and Redundancy conditions for
rail workers in South Australia is another
nail in the coffin for the South Australian
Government’s rail privatisation fiasco.
RTBU SA/NT Secretary Darren Phillips said
the decision was a win for workers and a
slap in the face for the State Government.
Mr Phillips said, “the State Government’s
argument fell apart in the Fair Work
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Giles Fielke
NTEU Delegate

offices of the institution. Creating space—
as SHAC did—for collectivity is key. Today
the terrace buildings remain, hastily renovated and now housing the administrative
offices of the Peter McPhee Centre and the
Confucius Institute at the University of
Melbourne. So the action produced a significant change there, but the struggle for
affordable student housing continues. (You
can read more about the 2008 action here)

What’s your best memory/story about being
in the union movement?

RTBU SA/NT vs South Australian Government
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BACKBONE OF
OUR MOVEMENT

Commission, and the RTBU successfully defended
each of the substantive appeal points.

the workers need which is parity with other
industry sites in terms of pay and conditions, with excessive hours without breaks
causing safety issues.
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Although praising the club for commissioning
the review, the authors left no-one in doubt,
writing in the report’s foreword:
“This is not a review to determine whether racism had been
perpetrated against individuals
at Collingwood. On the extensive
evidence on the public record and
in our conversations with staff,
players, ex-players and supporters, it is clear that players and
fans have experienced incidents
of racism and that Collingwood’s
response to these incidents has
been at best ineffective, or at
worst exacerbated the impact of
the racist incidents. The continual failures in this regard speak
to a systemic racism within the
Collingwood Football Club that
must be addressed if things are
to change.”

OHS MATTERS

Racial Abuse
in the Workplace
Part 2

In the last edition of the Workers’
Solidarity Bulletin, we looked at the
ugly face of racism in the workplace,
and in sport in particular. The column
was sparked by a letter to The Age
following a nasty incident during an
Australia-India cricket match.

The report vindicates claims made by
ex-Collingwood footballer Héritier Lumumba
that the club has systemic problems with
racism.

In this edition we revisit the topic
after the AFL’s ‘Do Better’ report was
leaked to the press, an Independent
review into Collingwood Football Club’s
responses to Incidents of Racism and Cultural
Safety in the Workplace. The report, commissioned by the club, was authored by
University of Technology Sydney’s distinguished professor, Yuwaalaraay woman Larissa
Behrendt and Professor Lindon Coombes. The
club had decided from the start that it
would make the report public, yet despite
having received it in mid-December of last
year, there was no mention of it for over
seven weeks– but surely its findings could
not have come as a shock.

Many AFL fans, and even those who take a
minor interest in the sport, have known
of Collingwood’s appalling record when it
comes to racist incidents. To quote from
the Executive summary of the report: “While
claims of racism have been made across the
AFL, there is something distinct and egregious about Collingwood’s history.”
Despite the scathing report, Eddie McGuire
at first tried to insist that he was not
the president of a racist club. He even
claimed that the release of the report was
a proud day for the club – one can only
assume that he was referring to the club’s
commissioning of the report and full cooperation with the inquiry. However, the entire
press conference confirmed what the report
stated, that the club is perceived as “being
defensive, doubling down and denying allegations”. McGuire’s speech attracted much
derision, including calls for him to step
down as president. He had to back down at
the club’s annual general meeting, saying
he ‘got it wrong’, but was refusing to step
down, saying he would see out the end of his
term, at the end of 2021. However, after a
week of increasing public pressure, pressure on the club’s sponsors, calls from high
profile Indigenous leaders and players, and
politicians, and even a letter from his own
players, it became clear his position was
now untenable.

“The report is not
only important for
Collingwood, but
for the entire AFL,
and in fact for all
sporting codes.”
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The reason he gave for his sudden about-face?
“People have latched on to my opening line last week and as a result
I have become a lightning rod for
criticism but have placed the club
in a position where it is hard to
move forward with our plans of
clear air.”

Why Workers Should
Support the Free
Assange Campaign

But this is not just about one man – who by
the way has been given chance after chance
after making racist and misogynist comments over his 20+ years at Collingwood. The
report is not only important for Collingwood,
but for the entire AFL, and in fact for all
sporting codes. The AFL, the governing body,
did nothing while Collingwood did nothing as
vulnerable members of minority ethnic groups
were repeatedly vilified and ridiculed at
their place of work.

ANALYSIS

While many have welcomed his decision, there
are many more who point out that even now,
McGuire sought to emphasize the good work
he and the club have done/are doing; still
claimed the club is not racist.

Last month in London’s Old Bailey
court, Judge Vanessa Baraitser ruled
that Julian Assange would not be extradited to the USA to face 17 charges
of espionage and 1 of computer hacking with sentences totalling 175 years
imprisonment.

Nonetheless, Julian is being kept without
charge in the notorious Belmarsh Prison,
awaiting an appeal by the US Government to
the ruling. The appeal has been lodged and
will likely take place in May this year.
Julian’s union, the Media Entertainment and
Arts Alliance (MEAA) welcomed the decision
but expressed concerns that the extradition
was only granted on medical grounds and did
nothing to question the perceived right of
the USA to implement their laws against
journalists anywhere in the world.

And while all clubs may not be the same, it
is probable that most, if not all, players of colour, have experienced racism and
harassment. In an interview on RN Drive
last week, ex-Geelong and Brisbane Lions
Indigenous footballer, Allen Christensen,
told Patricia Kavelas of his own experiences.
He said that even though the clubs he played
at did not have the same systemic issues,
and understood the needs of their players,
incidents of racism still occurred. Players
experienced this racism even from their
own fans - on the field, their workplace.
Christensen, whose family is from the Tiwi
Islands, explained how these incidents triggered traumatic experiences in Indigenous
players, making them relive the experiences
of their families.

MEAA Federal President, Marcus Strom said
“we are dismayed that the judge showed no
concern for press freedom in any of her comments today, and effectively accepted the US
arguments that journalists can be prosecuted
for exposing war crimes and other government
secrets, and for protecting their sources.
“The stories for which he was being prosecuted were published by WikiLeaks a decade
ago and revealed war crimes and other shameful actions by the United States government.
They were clearly in the public interest.

So, the questions posed in last edition’s
column remain: what actions are clubs going
to take? What actions are the governing
bodies going to take? What is WorkSafe, the
state’s OHS regulator, and regulators in
other states, going to do?

“The case against Assange has always been
politically motivated with the intent of
curtailing free speech, criminalising journalism and sending a clear message to future
whistle blowers and publishers that they too
will be punished if they step out of line.”
The MEAA has now called on the US government
to drop the charges and on the Australian
government to expedite his safe passage
to Australia. These calls have been echoed
by journalists’ unions around the world
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as well as the International Federation
of Journalists. Journalists’ unions understand that the charges against Assange are
a politically motivated attempt to curtail
accurate reporting, but other than journalists, why should Australian workers care
about what happens to Julian Assange, particularly at a time when their own unions
are under attack on so many fronts?
Often this question is answered by the
simple call for solidarity: Julian Assange
is one of us, WikiLeaks was started here
in Melbourne where they took on the bosses,
governments and militaries of the world by
exposing lies and corruption at the highest
levels. Lies and corruptions which directly
impacted on working class struggles both
here and abroad. Of course, for this reason
alone, Julian deserves our support. But
there’s a lot more to it than solidarity.
The US case against Julian Assange is a
case against people’s right to know the
truth behind the decisions that impact their
lives. The charges against Julian Assange
are based around the Collateral Matter video
released in 2010 which showed war crimes
being committed by US troops in Iraq, the
same sort of war crimes that Australia’s
own SAS troops have been exposed as committing in Afghanistan. When people hear
of WikiLeaks, it is normally these kinds of
exposés that come to mind and they are the
‘big ticket’ items on WikiLeaks’ resume.
Aside from these though, there’s the day-today releases that while not so spectacular,
show the reality of the relationships of
power that serve to keep workers down. These
include the massive leaks about the CIA’s
spying systems, corporate files about illegal resource extraction, secret files of
international banks that show how whole
currencies are manipulated, deals between
US politicians and corporations in Latin
America that exploit workers, power struggles within the Vatican that determine
church policies and finances. All of these
examples demonstrate how the secret business of the 1% have been exposed to public
scrutiny and in many cases have been used
as evidence in legal cases that have been a
huge win for indigenous, workers’ and civil
society rights.
Here in Australia, we see the client type
relationships between some right-wing trade
union leaders and ALP luminaries on the one
hand, and the US Embassy on the other. The
kind of information workers need to know to
make decisions on their own campaigns.

“The freedom or
incarceration of
Julian Assange
will do one of
two things: it will
either empower
whistle blowers
to come forward
and journalists to
speak the truth, or
it will entrench the
status quo.”

Is it any wonder that the bosses have stopped
at nothing to besmirch Julian Assange and
WikiLeaks, from sexual assault allegations
to stories about him being unkind to his cat
and smearing shit on the Ecuadorian Embassy
walls, to a significant belief on the left
that he was responsible for the election of
Trump and put people’s lives in danger by
publishing unredacted data.
What WikiLeaks did was nothing short of
developing the mathematics necessary to pull
the covers off the inner workings of the
‘who’s who that’s screwing you’. And they did
this while ensuring that no lives were put
at risk, a claim that has been verified by
the US government itself and by such strong
fact checking that to this day WikiLeaks
is the only major international news agency
that has not had to retract a single story.
The personal attacks on Assange are not
there as punishment, nor to stop the work of
WikiLeaks: while WikiLeaks itself has had to
continue their work at a slower rate as all
hands have been needed to fight the legal
case, that horse has largely bolted and the
anonymising dropbox technologies developed
are now being used by news agencies all over
the world. The personal attacks on Assange
are there as a warning to other journalists
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The fight to save Julian Assange is only
partly personal for many of us involved,
primarily we are fighting for the same principles that led him to start WikiLeaks in
the first place: that people with power
should not make up bullshit to control people
without power, but when they inevitably do,
they should be held accountable and put
on notice. The freedom or incarceration of
Julian Assange will do one of two things: it
will either empower whistle blowers to come
forward and journalists to speak the truth,
or it will entrench the status quo. It is up
to workers to determine which side of that
fight they should be on. The Free Assange
Campaign will be taking part in a roadshow
to Canberra commencing from Melbourne in
February to pressure the Federal Parliament
to act on Julian’s behalf. To get involved
in the Free Assange Campaign, go the campaign’s Facebook page.

WHAT’S ON

and publishers, “Fuck with us and this is
what we’ll do to you.”

Workers Solidarity General Meeting
Third Thursday of every month
Next meeting TBA
workerssolidarity.org.au

Free the Refugees Daily Protests
Hosted by Stand Together for
Justice Weekdays 5pm, Weekends
3pm Park Hotel, 701 Swanston St,
Carlton VIC
More information on facebook
Online Event: Rank-and-file workers’
organisation - The British shop stewards movement
Hosted by Solidarity
Thu 11 Feb 6:30pm
more information on facebook
Film Screening: “Sir! No Sir!”
Anti-war documentary
Hosted by Socialist Alliance
Fri 12 Feb 7:00pm
Albion Peace Centre
102 McDonald Rd, Windsor QLD
More information on facebook
Rally: Free ALL the Medevac Refugees
Hosted by Refugee Action Collective
Sat 13 Feb 2pm
State Library Victoria
More information on facebook

The Worker’s Solidarity Bulletin is a living
document written to reflect what is happening within the labour movement, here in
Australia and across the world. The producers of this publication, and participants
in Workers Solidarity more broadly, don’t
necessarily endorse or agree with all of the
views in this publication. This is a place
for debate and discussion.
See something you disagree with? Not seeing
something you think we should talk about?

Rally for a Fairer NDIS
Hosted by Fairer NDIS For All
Sat 20 Feb 2:00pm
State Library of Victoria
More information on facebook
Info Night: Campaigning for Climate
and Environmental Justice in 2021
Hosted by Friends of the Earth
Melbourne
Tue 23 Feb 6:00pm
Edinburgh Gardens, Fitzroy North VIC
more information at melbournefoe.org.
au/info_night_feb_2021

Write to us with your thoughts at:
workers.solidarity@gmail.com
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