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WORKERS IN STRUGGLE

In this issue of the Workers Solidarity Bulletin we include (as always) our
round up of the latest industrial disputes, hear from a rank and file member
of the Australian Nursing and Midwifery
Federation and follow up from our last
analysis with an account of the escalating police harassment of refugee
advocates and protestors.

TWU/ASU vs QANTAS
The Federal Court has ruled against
Qantas over the axing and outsourcing
of 2,000 ground workers, with baggage
handlers, ramp workers and cabin cleaners hoping to get their jobs back as
soon as possible.

The federal court ruled that Qantas was
in part driven by the fact that many
of the axed workers were union members
with stronger bargaining capabilities.
The court stated Qantas axed the workers to prevent them from exercising
their rights to bargain for better
wages and conditions and to take industrial action. Justice Lee referred to
evidence presented in court showing Qantas
saw the pandemic as a “transformational
opportunity” and that there was a “vanishing window of opportunity” for their airline
to make changes.
Workers have been eagerly awaiting the
ruling, with a TWU survey this week showing
three quarters have been unable to secure
full-time work since they were sacked by
Qantas, and 77% want their jobs back.
Edit just before printing: Despite this
Federal Court victory for QANTAS union members, QANTAS and Jeststar has again announced
on Tuesday 3 August, that it will stand down
2500 workers because of domestic coronavirus
border closures. The struggle continues.
TWU vs Federal LNP Government

Nicky Minus

The Transport Workers’ Union has blamed
Federal Government inaction for the deaths
of 200 truck drivers and warned that death
rates will increase as deadly pressures are
exacerbated by extreme demand during the
pandemic.
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On Sunday, a truck driver was found dead
following a truck fire, bringing the death
toll for truckies to 200 in just over five
years, while the overall number of people
killed in truck crashes has reached nearly
1,000 in the same time period.
In April 2016, the LNP Government abolished the Road Safety Remuneration Tribunal,
despite its own report concluding that truck
crashes would be reduced by 28%.
TWU National Secretary Michael Kaine called
for urgent government regulation to address
the growing crisis in trucking.
McCain Foods Lockout of Workers Ruled Unlawful
The Fair Work Commission has found unionised workers were unlawfully locked out
from the McCain Foods Smithton plant in
Tasmania last week after an appeal was
lodged by the AMWU. In a dramatic escalation of a simmering pay and conditions
dispute the company had decided to halt all
production at the potato processing plant
from 7pm on Thursday 29 July, citing safety
reasons related to potential further industrial action by workers. The company said
the move would effectively close the plant
until the dispute was resolved.
AMWU National Secretary Steve Murphy noted,
“This decision is a win not only for these
essential workers in the far north-west
corner of Tasmania, but for workers and
their unions nationwide - it protects what
little right to strike we already have.”
The Australian Manufacturing Workers’ Union
(AMWU) have called on McCain Foods to deliver
a decent deal and recognise workers bent over
backwards to support the company during a
pandemic. The Tasmanian workers are being
paid up to 15 per cent less than workers
at McCain foods on the mainland and nearby
wokers at Simplot who are doing the same work.
NSW Teachers Federation vs NSW Berejiklian
Government
Teachers are urging NSW Premier Gladys
Berejiklian to reconsider plans to allow
Year 12 students to return to face-to-face
learning in August, despite a mass vaccination plan for students in hotspot areas.
NSW has set August 16 as the date for a
return to the classroom for students completing their final year of high school.
NSW Teachers Federation president Angelo
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Gavrielatos said he was “deeply concerned”
by the safety risk posed by COVID-19 to
students and teachers.
CFMEU vs Karijini Rail
A labour hire deal covering train drivers
at Gina Rinehart’s Roy Hill iron ore mine
in the Pilbara has been quashed by the Fair
Work Commission after being successfully
challenged by the Miners’ Union.
CFMEU Mining and Energy Western Australian
Secretary Greg Busson said the union would
now seek to negotiate a fair deal for the
drivers who work at the operations of the
richest woman in Australia in the midst of
an iron ore price boom.
The FWC full bench decision on 29 July, in
granting CFMEU Mining and Energy’s appeal
against Karijini Rail’s enterprise agreement
was the second time the union has had the
agreement revoked because it had not been
fairly negotiated or adequately explained
and included below-Award conditions. The
non-union deal was originally submitted to
the FWC for approval in 2018 after being
voted up by just two drivers.
To secure the Roy Hill contract, labour hire
group Railtrain set up Karijini Rail as a
subsidiary and employed two drivers, who
were on probation and still in training when
they were asked to vote for a new enterprise
agreement with worse pay and conditions than
existing Railtrain drivers operating in the
Pilbara received.
Silicosis Report Fails to Rouse Federal
Government to Action
The National Dust Diseases Taskforce was
established over two years ago to inquire
into the causes of occupational dust diseases and make recommendations to provide
the necessary protections. For the last two
and a half years the NDDT has narrowed
its focus to just silicosis in the engineered stone industry despite significant
outbreaks in quarrying, construction and
other industries.
Unions support the NDDT recommendations on
data gathering, coordination of information
and awareness raising, medical diagnosis
and research – however the balance of the
recommendations favour these activities at
the expense of improved prevention which
is the only way to effectively reduce the
number of workers suffering from a highly
preventable group of diseases.
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Australian unions call on Minister Hunt to
adopt the following recommendations:
• Immediately adopt a licensing
system for work with engineered
stone as a transitional measure
toward the implementation of a ban,
• Immediately draft a regulation
that requires persons conducting
a business or undertaking (PCBUs/
Employers) to identify risks of
exposure to respirable crystalline silica and other inorganic
dusts and apply strong measures
that control hazards at its source,
• Classify silicosis and other
silica related diseases as deemed
diseases for the purpose of workers compensation,
• Establish compensation funds to
support those suffering from dust
diseases such as silicosis and coal
workers pneumoconiosis, and their
families. These funds should be
funded by particular industries,
• Invest in product development
that could replace engineered
stone with a much safer product,

eight individuals on murder charges on
Saturday morning. They include Sajeeb
Group chairman and managing Director Md
Abul Hashem, his four sons, and three other
senior factory officials. The Rupganj police
station has filed a case against the individuals and several unknown people.
Better Read Than Dead Workers Win with RAFFWU
Workers at the Newtown bookshop Better Read
Than Dead have voted unamiously to accept an
in-principle agreement with management that
will see pay rises, greater job security and
health and safety improvements. This comes
after the bookstore locked out workers for
taking industrial action last week, a move
that raised the ire of much of the literary
community.
This is the first industrial action taken
in the Australian retail sector, outside of
the meat industry, in over fifty years. The
conditions won in the agreement were characterised by RAFFWU secretary Josh Cullinan
as “far superior to any major retail or fast
food agreement in Australia.”
Notably workers at the Melbourne bookstore
chain Readings are currently in negotiations
for their own EBA after years of organising,
also with the support of the RAFFWU.

• Immediately further reduction in
the Workplace Exposure Standard
for respirable crystalline silica.
Bangladesh Shezan Juice Factory Fire
More information has emerged about the
brutal and unsafe conditions at the Shezan
Juice factory where a fire on the night of
July 8 killed at least 52 young workers
in Narayanganj’s Bhulta area, just outside
Dhaka, Bangladesh.
Forty-nine workers died after being trapped
on the third floor of the six-storey building with its only exit locked. Three others
were killed after jumping from the burning
building. The juice factory is a subsidiary of Sajeeb Group and is owned by Hashem
Foods Ltd.
Among the dead were 16 or more under the
age of 18, some as young as 11, indicating
that the company was exploiting child labour,
in open violation of Bangladesh’s limited
industrial laws.
Amid widespread criticism, globally and
locally, Bangladeshi authorities arrested
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BACKBONE OF
OUR MOVEMENT

home by police from the protest in a blatant
act of intimidation.

Police
Intimidate
Refugee
Protesters

ANALYSIS

Felicity, rank and file member of the
Australian Nursing and Midwifery Federation
How long have you been a union member?
9 years.
Why did you join the union?

On Friday 25 June, Victoria Police and their
Public Order Response Team (PORT) aggressively intimidated peaceful protesters who
had been protesting the imprisonment of the
asylum seeker men being held prisoner in
the Park Hotel in central Melbourne. After
rallying outside the Park Hotel on Swanston
St, Parkville on Friday evening in a protest
organised by the Campaign Against Racism
and Fascism, the protesters marched down
to Trades Hall on the corner of Victoria St
& Lygon St. The police accompanied them on
their way down to the Hall, blocking incoming traffic with their vehicles and then
formed up to prevent them entering Victoria
St when they reached Trades Hall.

I joined the ANMF because they provide professional indemnity insurance which was a
requirement to start nursing. The ANMF has
been a great resource and always available
to answer queries about pay or conditions.
What’s your best memory/story about being
in the union movement?
I haven’t had a lot of involvement in the
union, but I keep up to date with the
campaigns that are running. The ANMF has
continue to fight for fair pay and penalty rates as well as ensuring safe patient
ratios. Another great benefit of the union
is the education and grants that they offer
members. I was lucky enough to receive a
scholarship from the ANMF this year to complete my postgraduate studies.
What’s the most important issue facing the
union movement today?
The ANMF is currently fighting for staffing
ratios in aged care to be made law. This
is an issue that effects all Australians
and has been ignored for far too long.
This is an issue not only for the staff of
aged care facilities, but for the whole
community.
Why should people join their union?
Everyone
working
There is
can make
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The Worker’s Solidarity Bulletin is a living
document written to reflect what is happening within the labour movement, here in
Australia and across the world. The producers of this publication, and participants
in Workers Solidarity more broadly, don’t
necessarily endorse or agree with all of the
views in this publication. This is a place
for debate and discussion.
See something you disagree with? Not seeing
something you think we should talk about?

should join their union to ensure
conditions continue to improve.
strength in numbers, together we
a difference!

we.are.workers.solidarity@gmail.com

In our last edition, we brought you
an interview with Aran Mylvaganam from
the Tamil Refugee Council, about the
Murugappan Tamil family’s plight to
return to Biloela. In this edition, we
report on how the police respond to
peaceful pro-refugee protesters.

Write to us with your thoughts at:
workers.solidarity@gmail.com
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Finally, a third activist was chased by
the PORT police from the footpath to inside
Trades Hall itself, where they fortunately
got away from them.
This blatant act of thuggery by police and
the PORT of these refugee supporters is only
the latest escalation of their intimidating behaviour and presence towards those
peacefully protesting the incarceration of
the men held in the Park Hotel. Anyone who
has attended a protest or vigil outside the
hotel in the past few months will be able to
attest to the massive and disproportionate
presence of dozens of armed police, police
cars and vans, cops recording people with
cameras, and even military-grade helicopters surveilling from the sky around the
hotel. The police and authorities remained
determined to intimidate anyone expressing
humanity and solidarity with the innocent
men still detained by the Australian government in the hotel.
We must continue to demonstrate our solidarity with the innocent men still held
prisoner in the Park Hotel in every way
possible until all of them are free. And we
must remember that the intimidation that
activists have been subjected to, is only
a very small taste of the hell that these
men have been placed in for years of their
lives by the Australian state. Let’s keep
turning out, and work to get our unions
to turn out in contingents so we rally in
bigger numbers.
Free the Refugees!

At this point the protesters began to peacefully disperse on the footpath outside
Trades Hall on Lygon St. It was then that
PORT police, who had surrounded the several
dozen protesters in heavy numbers, suddenly
kettled them in and proceeded to detain two
of the protest organisers, telling them
they needed “to talk to them”. Efforts by
protesters to de-arrest the two organisers,
who were told by the cops they were “not
obeying orders” about marching, were unsuccessful. When activists attempted to film
this on their smartphones, the cops aggressively told them they were not allowed to
as they were having “private conversations”.
One of the protest organisers was told by
police they would be fined before being
released. When the other detained person
was unable to produce ID, they were escorted
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WHAT’S ON

Workers Solidarity General Meeting
(Online via Zoom)
Second Thursday of every month
Next meeting 19 August, 6PM
workerssolidarity.org.au

Online Event: Fight Back Against
Racism
Hosted by Victorian Socialists
Sun 8 Aug 2:30pm
Check facebook for more information

Forum: Imperialism - What is it and
why does it matter?
Hosted by Socialist Alliance WA
Tue 10 Aug 6:30pm
Boorloo Activist Centre
15/5 Aberdeen St, Perth
www.greenleft.org.au
Online event: Resisting Fossil Gas
with DrillWatch
Hosted by Friends of the Earth Melb
Wed 11 Aug 6pm
RSVP at www.melbournefoe.org.au/
drillwatchlaunch
Book Launch: China Panic - Australia’s
Alternative to Paranoia and Pandering
Hosted by New International Bookshop
Thur 19 Aug 6:30pm
Kathleen Some Library and Community
Centre
nibs.org.au
Socialism 2021 Conference
Hosted by Socialist Alternative
Fri 17 - Sun 19 Sep
Sydney, Melbourne, Brisbane and Perth
www.socialismsydney.com
Ecosocialism 2021 Conference
Hosted by Socialist Alliance
Sat 23 Oct - Sun 24 Oct
Sydney, Melbourne, Brisbane, Perth,
Geelong
ecosocialism.org.au
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