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There’s no doubt that last year was extraordinarily challenging, but 
all of you worked amazingly hard, turned on a dime when you had 
to switch gears and helped get our kids through unimaginable 
obstacles. I saw your incredible resiliency and strength to get our 
students through the school year. From the bottom of my heart, 
thank you for your dedication, tenacity and professionalism.

To add to everything else, we also experienced an unfathomable 
tragedy with the untimely loss of our beloved president, Elizabeth 
Davis. Liz was WTU’s leader extraordinaire, fighting the good fight 
for educators and students to make sure they got what they deserved 
and needed. Her loss will be felt for years to come. Personally, 
she was an important mentor to me, and I hope, in some way, I 
can continue her legacy of speaking truth to power and making a 
difference for you and for the people you serve.

We start the new school year on a fresh slate with everyone back in 
school. Your union will continue to do everything possible to ensure 
that our schools are safe and welcoming, and we will not miss a beat 
if we need to call out any problems, including if COVID-19 protocols 
need to be strengthened. 

Despite your herculean efforts during the 2020-21 school year, 
kids lost a lot of learning. We know there’s nothing like in-school 
learning—teachers and paraprofessionals being able to walk 
over to a student and offer extra help, students learning from 
other students, the ability to use all the tools at our disposal to 
enhance teaching and learning. Many students had difficulties with 
virtual learning, whether it was because they didn’t have access to 
computers or the internet, especially during the first several months 
of the pandemic, or because some kids found it difficult to focus 
on a screen and concentrate for hours at a time. And sadly, we lost 

contact with many children. We want to prioritize 
helping students regain lost learning and try to get 
everyone up to speed as quickly  
as possible.

Related to this, students in the greater Washington, 
D.C., area lost nearly a full academic year of reading 
skills due to COVID-19, according to the Center 
for Research on Education Outcomes at Stanford 
University. Students’ literacy loss was between 57 to 
183 days. This is very disturbing, as literacy skills are 
the foundation for everything else. This will be a top 
priority for the WTU, and we will be working with the 
mayor and chancellor on this.

I also am committed to putting the foot on the 
accelerator to replace the IMPACT evaluation system. 
Educators work as hard and as well as they possibly 
can, and they deserve a fair and equitable evaluation 
system. IMPACT is unfair and inequitable, and it 
must be replaced.

As we start the new school year, I would like each of 
you to think about issues or concerns that you would 
like to get involved with. This is your union, and it is 
with your engagement and input that we can become 
even stronger. 

After such a rough year, it’s now time to recover, 
reinvest, reset and reimagine our public schools to 
give our students the freedom to thrive.

Let’s make this a great year! 

Welcome! It feels so great to be 
able to say hello and welcome to 
a new school year.

 In solidarity,

 Jacqueline 
 Pogue Lyons
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Fall 2021 Professional Development
WTU’s professional development courses are all research-based, peer-to-peer and solution-driven. 
They all help teachers build content knowledge and mastery of pedagogical strategies. All WTU 
courses are aligned to the DCPS IMPACT Teaching and Learning Framework and Essential Practices 
Standards 1 through 5. Due to on-going COVID protocols, all courses will be offered online. However, 
some instructors may elect to offer outdoor, in-person experiences.

WTU Member Registration Fees
Early Bird Deadline:  $125, per course: August 27, 2021 
Regular Deadline: $150, per courses: September 10, 2021

Non-Member Registration Fees
$300 per course

Trinity University Graduate Credit (3)
$375, in addition to the registration fees listed above. Payments must be made directly to Trinity 
University. To receive graduate credit, participants must submit the WTU registration form 
(available here) and the Trinity University registration form along with all applicable fees.

Unfortunately, we cannot offer refunds. Contact Sarah Elwell at selwell@WTULocal6.net with any 
questions.

Teacher Recertification
All District of Columbia public school teachers need to obtain recertification every four years. Most 
educators need 120 PLUs (Professional Learning Units) for recertification—60 in content and 60 in 
general areas or a three effective or higher IMPACT ratings in the certification area you plan to renew. 
See osse.dc.gov/ed-credentials.

 y The WTU offers classes for most disciplines. Most classes are free. The fall semester of classes 
will be provided virtually, mostly by WTU educators. For a list of courses that have been 
scheduled thus far, see LINK. Keep checking the WTU website for updates.

 y Gather and upload all your documents to meet certification requirements and/or download your 
IMPACT evaluations from the IMPACT Dashboard. Place all transcripts and PLU certificates in  
a file.

 y Log in to Quickbase and click on ECIS. Upload all requested documentation. There is a $50 
processing fee for recertification.

 y Make sure your fingerprints are updated. Visit fieldprint.com.

If you are new to DCPS and interested in applying for initial certification, visit the licensure website 
at www.osse.gov/page/teacher-certification.

If you have any certification questions, contact osse.asklicensure@dc.gov. If you are having technical 
difficulties, contact osse.ecis@dc.gov.

Medical and Leave 

Dental Plan
Enrollment 
through  
DCPS PeopleSoft

100% employer paid dental 
plan with United Healthcare.  
Select in-network or out-of-
network providers.

Vision Plan
Enrollment 
through  
DCPS PeopleSoft

100% employer paid dental 
plan with United Healthcare.  
Select in-network or out-of-
network providers

Legal Services 100% employer paid legal 
services plan with Robert Ades & 
Associates Law Firm.

Sick Leave Bank
To join: www.
wtulocal6.org

 y Click: 
“Benefits 
Enrollment” 

 y Login to 
your account 
and select 

“Benefits” 

Teachers who donate 8 hours 
per year to the Sick Leave Bank 
become eligible for an award 
of up to 30 days of sick leave 
after obtaining an approved 
Family or Medical Leave of 
Absence based on a qualifying 
condition.  

Members DO NOT need to 
re-enroll every year.  (Retiring 
teachers may donate their 
excess leave days to the bank 
for future use by colleagues 
and members in need.)

Open enrollment:  July 15, 
2019 through August 30, 2019

Maternity / 
Paternity  
Leave Bank
To join: www.
wtulocal6.org

 y Click: 
“Benefits 
Enrollment” 

 y Login to 
your account 
and select 

“Benefits” 

Teachers who donate 8 
hours per year to Maternity/ 
Paternity Banks become 
eligible for an award of up to 
30 days of maternity/ paternity 
leave after obtaining an 
approved Family or Medical 
Leave of Absence based on a 
qualifying condition.  

Members DO NOT need to 
re-enroll every year.  (Retiring 
teachers may donate their 
excess leave days to the bank 
for future use by colleagues 
and members in need.)

Work Life

Continuing 
Education

Low cost fees for professional 
development classes and 
graduate credit.

Pay for Class 
Coverage / Lost 
Planning Tim

Pay for class coverage / lost 
planning time based on the rate 
of $40 / hr.

Stipend for 
Secondary  
Department 
Chairpersons

Secondary school department 
chairperson receives a $2,500 
annual stipend.

Start-Up 
Allocation

Start-up allocation is given via 
$200 Office Depot gift card to all 
ET-15 and EG-09 teachers.

Leave Days Twelve days of leave is posted 
at the beginning of each school 
year for all 10-month employees 

– 8 days of sick leave and 4 days 
of leave for general use.  

Teachers with perfect 
attendance have the right to 
return to DCPS all sick leave 
accrued during the year.   
Collective bargaining unit 
members may also return to 
DCPS half of unused sick leave 
days accrued during the current 
year at the current daily rate  
of pay.

Hourly Leave Members may take leave in 
hourly increments vs half or 
whole days.

American 
Federation of 
Teachers (AFT)
For more 
information 
about AFT 
programs, 

 y email: 
aftplus@
aft.org or 

 y call: 800-
238-1133 
ext. 8643 

Members of the Washington 
Teachers’ Union are also 
eligible for AFT discounts and 
benefits.  

Examples of these additional 
benefits include: auto, home, 
life and pet insurances. A 
mortgage program with 
special AFT member features; 
scholarship programs; benefits 
for shopping, travel and 
entertainment and a loan 
forgiveness program. 

Summary of Active Teacher Benefits 2021 

Robert A. Ades & Associates, P.C.
Representing Union Members Since 1977

TheAdesFirm.com

Need a Lawyer? Call:

Washington, D.C.
202-452-8080

Maryland
301-459-3333

Virginia
703-750-0963

Thank you to 
our sponsor:
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Teacher 
Leaders 
Program

The benefits to teacher leaders are many, including:

 y Improved leadership skills.

 y Recognition by the public 
and media.

 y Opportunities to represent 
teachers nationwide 
and become members 

of a nationwide teacher 
network. 

 y Participate in research and 
use it to influence policy.

 y Attend monthly all-day 
workshops either online or 

at the WTU offices at 1239 
Pennsylvania Ave. SE.

 y Attend the WTU Teacher 
Leaders Symposium on 
May 14, 2022.

 y Earn a $1,500 stipend.

Contract Bargaining Update
Your WTU Contract Team has been hard at work negotiating your contract, as well as a memorandum of 
agreement (MOA) to protect the health and safety of our members and our school communities for the 
2021-22 school year. 

The negotiating teams have significantly narrowed their differences on a number of important contract 
issues, including technology, leave policies, extra duty pay, and school operations. In upcoming 
bargaining sessions, the Contract Team intends to address a number of non-economic issues such as 
planning periods, professional development, excessing, special education, the grievance procedure, and 
discipline. In addition, it is the intent of the Contract Team to vigorously pursue a strong compensation 
and benefits proposal.

How teachers develop 
as leaders

Teacher leadership 
in school change

Teacher  
preparation and new 

teacher induction

How teachers are educated, 
recruited, oriented, 

evaluated, supported  
and retained.

Ongoing  
professional growth

How teachers engage 
in professional growth, 
learning opportunities  

and reflection

Teacher networks

How teachers connect 
with other teachers and 

organizations for the purpose 
of expanding their learning 

community

Role of  
high-stakes testing

How students are assessed 
and how students are 
prepared for college  

and career

School design

How schools are 
organized and 

how instruction is 
delivered

Teacher 
evaluation

The need for fair 
and meaningful 
accountability

The WTU Teacher Leaders Program promotes advocacy and 
support for teachers, designed to encourage teachers to have 
their voices heard on policies and particular educational issues 
here in Washington, D.C., and nationwide. The program is 
sponsored by the WTU and our parent union, the American 
Federation of Teachers.

Every year, participants study cutting-edge educational questions 
and craft recommendations to address them. Their voices on 
these issues connect policy to practice, allow them to advocate for 
an issue they feel strongly about and influence policy, and serve 
as a sounding board and advisory group for union leaders.

For the 2021-22 school year, we are seeking union members with 
full-time teaching responsibilities who would like to take an 
active role in influencing policy in the following areas:

The deadline to apply for 
the 2021-22 Teacher Leaders 
Program is Friday, Sept. 3.

Apply at https://forms.gle/
Lfkxm5ZH1Lc3Emtt8.

Save the Date!
The WTU’s Shared Vision Conference  
is coming up in February, 2022.

The annual conference features nationally recognized 
educational leaders, lawmakers and stakeholders in our 
education system. Workshops are facilitated by leading 
experts who bring insight into the challenges we face 
in our schools and communities. Participants in the 
workshops will earn Professional Learning Units/PLUs.

WTU Building Reps. at each DCPS school
Who can WTU members turn to right away with concerns or to find out the latest on WTU 
happenings? A WTU building representative. 

Ideally, there is a WTU building rep at each school. Most DCPS schools have building reps, and we’re 
looking for volunteers for schools where there are vacancies. (See the list below where there are 
openings.) It’s a fantastic chance to be more engaged with your colleagues at your school and with 
your union. 

The duties of a WTU building rep at your school don’t entail a lot of work, but it’s important work so 
that WTU members have someone at their school site with whom they can rely on, trust and act as a 
liaison between members and the union.

Duties of the building rep:
 y Building reps report back to the union when 

there are concerns or important issues arise, 
and building reps also report union actions 
or pertinent information to the school’s 
members. 

 y Conduct secret-ballot elections at the school.

 y Keep a current file of names, addresses 
and phone numbers of the school’s 
WTU members and transmit the contact 
information to the WTU office.

 y Collect and transmit membership forms and 
dues to the WTU office and keep a record of 
such transactions.

 y Enforce the provisions of the collective 
bargaining agreement.

 y Serve as chair of the School Chapter Advisory 
Committee, the WTU’s site-based elected 
leadership team.  

 y Report results of meetings between the 
School Chapter Advisory Committee and the 
principal of your school to the School Chapter, 
which is your school’s WTU membership.

 y Hold monthly Chapter meetings.

Here are the DCPS schools that currently have an opening for a building rep. If you are interested, 
contact the field services specialist assigned to your school or email WTU General Vice President 
Regina Bell—rbell@wtulocal6.net. 

 y Ketcham Elementary  y Kramer Middle  y Langley Elementary
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President 
Jacqueline Pogue Lyons 

General Vice President 
Regina Bell

Secretary
Laura Fuchs

Treasurer
Nadia Torney

Vice Presidents 
Luz Mireya Pelaez Lopez, ES

James Israel, JHS
Maria Angala, SHS

Samantha Brown, Spec. Edu.
Madelynne Williams, Spec. Services 

Andre Green, Career Dev. 

Members At Large: Elementary
Rachel Orr

Laurine Kennedy
Joyce Hill

Lagreta Pringle

Members At Large: Junior High
Gleeson Young
Samuel Cuadro

Members At Large: Senior High
Rebecca Bradshaw-Smith

Steve Donkin

Members At Large:  
Specialized Services

Kimberlynn Jurkowski
Darron Shell
Sean Perkins

Board of Trustees
Ron Edmonds
Kenneth Neat

1 vacancy

School Year 2021-2022  
Field Representative Assignments

Jannett 
Lopez

C: 202-957-
5525  

O: 202-517-
0734  

jlopez@ 
wtulocal6.

net

Charles 
Moore

C: 301-892-
0724  

O: 202-517-
0731 

cmoore@ 
wtulocal6.

net

Juan 
Gonzalez

C: 202-957-
2469  

O: 202-517-
1457  

jgonzalez@ 
wtulocal6.

net

Rejil Solis

C: 202-957-
1348  

O: 202-517-
1476  

rsolis@ 
wtulocal6.

net

Janice  
Brown 
Parker

C: 202-957-
9928  

O: 202-517-
0735  

jbrown@ 
wtulocal6.

net

Beers ES Anacostia HS Aiton ES Amidon-Bowen 
ES

Boone ES 
(formerly Orr)

Brent ES Athletic 
Trainers

Bard HS  
Early College

Ballou HS Deal MS

Brightwood EC Burroughs EC Barnard ES Ballou STAY HS J.C. Nalle ES

Dorothy 
Heights ES

Cardozo SHS 
Coolidge HS

Brookland MS Bancroft ES MacFarland MS

Excel Academy

Hardy MS

H.D. Woodson 
SHS

HHIP Browne EC Banneker HS Malcolm X ES

Mann ES

Marie Reed ESCleveland ES Bruce-Monroe 
ES

Bunker Hill ES

CW Harris ES

Burrville ES

J.O. Wilson ES Dunbar HS

Hyde-Addison 
ES

Johnson MS Eastern HS Miner ES

Kelly Miller MS

Key ES

King, ML ES

Langdon ES Capitol Hill 
Montessori  
@ Logan

Eaton ES Murch ES

Noyes ES

Patterson ES
Langley ES Eliot Hine MS

Leckie ES Garfield ES

LaSalle-Backus 
ES

Oyster-Adams 
Bilingual

Luke C. Moore 
HS

Peabody ES Columbia 
Heights EC 
(CHEC)

Drew ES

Duke Ellington 
School of Arts

H.D. Cooke ES Raymond ES

Seaton ES

Related Service 
Providers

Plummer ES Hart MS

Phelps HS Houston ES

Randle 
Highlands ES

Ida B. Wells MS

Roosevelt SHS Powell ES Garrison ES

Hendley ES

Hearst ES

Janney ES Sousa MS

Moten ES Savoy ES Maury ES Smothers ES

Roosevelt STAY Simon ES Jefferson 
Academy MS

Stanton ES

Sch w/Sch 
Goding

Shepherd ES Kramer MS McKinley MS Thomson ES

Takoma EC Ketcham ES McKinley Tech 
HS

Stoddert ES

School w/o 
Walls @ Francis 
Stevens

Stevens 
Learning 
Center

Turner ES Kimball ES Payne ES West ES

Wheatley EC Lafayette ES Tyler ES

Whittier EC River Terrace 
EC

Watkins ES

Wilson HS Ludlow-Taylor 
ES

Ron Brown 
College Prep

Stuart-Hobson 
MS

Thomas ES Ross ES

Van Ness ES School w/o 
Walls HS

Walker-Jones 
EC

Tubman ES

Truesdell ES

to sign up for 
membership


