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NationBuilder Training for Local Web Admins!
February 27th was a busy day at the

Now that most Locals have had some

YEU Hall in Whitehorse.

training, you can look forward to
more dynamic Local webpages with

Representatives selected by each

coming events and Local news. To

Local’s Executive spent a day with our

find your Local’s page, visit the site;

web designer, learning how to make

yeu.ca/locals.

the most of the new yeu.ca website.
In order to make the most of our new
The

new

site

by

tools, we need to make sure we have

a powerful platform

your current contact information. If

designed to help build community

you haven’t already done so, please

and enhance communication. You

subscribe to receive updates at yeu.ca.

NationBuilder,

is

powered

may have already received emails
using our new technology, and we

Members from your Local may start

hope to continue enhancing the expe-

canvassing your workplace for per-

rience for our members, and for our

sonal email addresses. This is impor-

Locals.

tant as we don’t send union info
through your employer’s system.

Your Local will now be able to provide
you with up-to-the-minute informa-

We really hope you’ll get in touch and

tion on bargaining, workplace issues,

stay involved!

Local initiatives and concerns.

Shop Steward Event Calendar
To get started as a Shop Steward contact
Lynne Pajot, YEU’s Education Officer.
lpajot@yeu.ca 667-2331 ext. 1002
Shop Steward Orientation:
Two days of training to get you started:
Whitehorse
Dawson
March 27-28
May 8-9
Shop Steward Conference, Whitehorse
April 9-10
This is our time to gather. Whether you are an experienced steward or new to the role, you’re invited to
join us for our annual steward conference. Choose
from a menu of workshop topics & meet other Shop
Stewards informally over the two days. Have an idea
for a topic for our conference? Get in touch with
Lynne Pajot, Education Officer; lpajot@yeu.ca

It’s been only a few months since I was elected president of
Local Y010. At roughly 2000 members, ours is the largest local
in Yukon. It’s an honour to be able to serve you.
Local Y010 is led by a diverse 9-member executive team made
up of some of the most dynamic and caring volunteers I have
ever met. They are concerned first and foremost with your
health and safety, whether it’s working outdoors in cold temperatures, or indoors with clients. They care that you are treated with respect and dignity, and that you are remunerated in a
way that allows you, and those you may support, to thrive.
They would also like you to have confidence that your dues are
well spent in the community, and contribute to projects that are
close to your heart. Our most recent call for member recommendations on community projects resulted in donations of
$5,500 to Blood Ties Four Direction Centre to support the
Steve Cardiff Tiny House project, and $1,500 to two animal
shelter organizations in Yukon: the Mae Bachur Shelter and the
Yukon Animal Rescue Network (YARN). We continue to provide assistance to those who apply to the hardship fund when
they are facing difficult times.
If any of this has come as a surprise, we want to hear from you!
Check your workplace bulletin board, talk with a shop steward,
make sure you are a card-carrying member of your local. And
if there’s no bulletin board, no shop steward in your area, and
you haven’t been provided a membership card by your HR
unit, let us know. You can reach me directly at
y010.president@gmail.com or through the union hall.
We are always in need of volunteers. YEU provides stellar
training for members to become shop stewards. Do you have a
gift for providing emotional support to a struggling co-worker?
There is no shortage of talent in YG. Please consider putting it
toward helping other members.
Finally, I’d like to take the
opportunity to thank all our
shop stewards, especially our
new ones. You are the people
that make union happen.

President of Local Y010 Rachel Grantham presents a
donation of $5500 from the Local to Trish Bacon,
Director of Blood Ties Four Directions.
The Local asked members how they wished their Local
dues to be donated, and the Steve Cardiff Tiny House
Village was one of the recipients for 2018.
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With gratitude,
Rachel Grantham, President
Local Y010
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From the President’s Desk
Steve Geick

Greetings from Ontario As many of you know, I am out of
the Territory on personal leave for a bit being a full-time
Dad and supporting my daughter in her schooling. While
away I continue to work on national issues, and am in constant communication with the rest of the leadership team
in Whitehorse.
It was an honor to attend the first PSAC National round
table for fire fighters in Ottawa last month. As usual, YEU
was very well represented by individuals from Wild Fire
Management and our members from the Airport fire fighters. We discussed national trends in wages, decontamination procedures, presumptive language for cancers and a
number of other important issues.
Stay tuned to learn more about a terrific new suite of
member benefits! A national affinity program will soon be
launched by PSAC and will greatly enhance benefits available to members through discounts and promotions.
Many Rivers continues to be a point of contention, despite
ending the strike and achieving a collective agreement. It
was quite a shock for all when our members received lay
off notices shortly after returning to work. With the society
still being in noncompliance and the board and management team being in total disarray it is still unclear as to
what is going to happen to the essential services that
Yukoners so desperately need. We continue to support our
members and hope this situation is resolved quickly.

We continue to bargain with YG with upcoming dates the
week of March 25th. If you are a YG employee, be sure to
sign up for updates on our website at yeu.ca/subscribe. Or
the next time you visit yeu.ca, right there on the front page
you’ll see a subscription box (scroll down).
We want to improve our ability to connect with more of
you, but it is very difficult to connect when we have current contact information for fewer than a third of our members. We have put a lot of time and effort into enhancing
our communications but sometimes it’s like we’re talking
to ourselves. So please, help us out. Just fill that out and
we’ll be one member closer to our goals.
We have some great opportunities for volunteers over the
next few months. Get in touch with us if you have a few
hours to share. We’ll be on hand at the Skills Yukon
Competition in April to let kids know about career options
in unionized trades. We’ll have a button press and a beanbag toss game, all needing union volunteers. If you’re
interested, let us know through contact@yeu.ca . We’ll be
at the Trade Show too, and we hope to see you at the
booth either as a volunteer or just to say hi.

Recent bargaining has seen ratified agreements for Yukon
Hospital Corporation and Air North. A big shout out to the
negotiator and bargaining teams for these two Locals.

Local Y044:
Skookum Jim After
Hours Emergency
Shelter: Bargaining
will begin late May.
Local is selecting their
bargaining team and
setting priorities.

Yukon Employees’ Union Newsletter

Locals Y010, Y017,
Y034, Y035, Y043 &
Y045 Government of
Yukon:The bargaining
team has met for the
March round of talks.
April 23-27 meetings
are scheduled.

In solidarity,

Steve Geick, President
Yukon Employees’ Union

Local Y011 Yukon
College: Bargaining
Input call has gone out
to members and a
Bargaining meeting is
scheduled for April
27th.
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5 Easy Steps to Becoming a YEU Shop Steward
Gina read in a YEU email that the union needed
more Shop Stewards in her work area. Being an
introvert, she never saw herself as a leader but
the environment at work was filled with fear
and she felt somebody needed to do something.
Then, like the poster says, she realized that she
was a “somebody”.
We know that the more Stewards we have in
the workplace, the stronger the union.
Becoming a YEU Shop Steward is easier than you think!
1. Check in with yourself: do you believe in fairness in the workplace? Are you willing to learn
more about our rights and how to defend them?
Are you willing to represent all members when
dealing with management?
2. Talk to your Local’s Chief Shop Steward, an
Executive member, or the YEU Hall about
becoming a Shop Steward. You’ll learn more
about
the
role
and
get
officially
nominated/elected as a Shop Steward in your
area.
3. TRAIN! Register and take YEU’s Shop Steward
Orientation course. Follow up with monthly
half- day workshops at YEU (you won’t lose pay
to attend, and you can use union leave).
4. Get experience! You’ll be mentored by a seasoned Shop Steward for a few months until you
feel ready.
5. You’re official! Once these three last steps are
completed, you’ll receive a certificate of completion and you will be ready to represent members in your local.
You won’t be alone; you’ll be supported by your
Local and by the YEU office every step of the
way.

Imagine you’ve found the strength to leave a violent and abusive situation; you’ve found your footing, and with the support
of a women's shelter, you’re ready to start fresh.
Every year, the PSAC Regional Women's Committee builds 25
starter baskets for distribution by the Yukon Women's
Transition Homes. Each laundry basket contains essentials to
build a new home, provided with the help of many local businesses. These essentials offer added security during what is
usually a very difficult time.
The Starter Basket is one more way to empower women,
reminding them they are supported by a community and a
union 100% behind them in a life free from domestic violence.
The RWC partnered with the Yukon Women's Coalition to help
raise awareness on International Women's Day, celebrating the
international theme "Balance For Better". Committee members attended the opening of Yukon Legislature’s spring sitting
on Thursday March 7th, and on March 8th, joined Victoria
Faulkner Women's Centre’s events to honour International
Women's Day.
The fun continued at the YEU hall with a photo-booth and
more refreshments. Guests met firefighters from the Yukon
Ember Fire Academy, a free, intensive program for women 16
and older which allows women to experience firefighting and
first response in a safe and supportive environment. Big thanks
IAFF Local 2217 members Kiara Adams and Tamar Van Der
Ham who made the evening lots of fun.
We would love to welcome new members to our committee.
Let's build a gender-balanced world. From grassroots activism
to worldwide action, the world expects balance. We notice its
absence and celebrate its presence. #BalanceforBetter. Our
next meeting is in June - please visit yeu.ca/events
In solidarity,
Teresa Acheson, PSAC Regional Women’s Cttee Chair
Baskets sponsored by Canadian Tire and the Great Canadian
Dollar Store. Thanks also to PaintMate Decorating Services.

YEU wins this one!
or:

Important things you didn’t know your Union was working on.

Government of Yukon has a long-standing practice of refusing
interviews to job candidates if they were unsuccessful in an
interview within the previous 6 months. YEU was concerned
about this practice; if a candidate has the skills and qualifications required for a job, they should have the opportunity to be
interviewed for the role if the job is posted again.

YEU brought this to the employer’s attention, requesting a
rationale for its “6-month rule.” From the union’s perspective,
the practice of denying unsuccessful candidates another interview in a subsequent competition for 6 months appeared arbitrary. YG was unable to produce a rationale and agreed to
rescind its policy.

There are many reasons why people do poorly in interviews;
they may have experienced a difficult life event, the loss of a
friend or pet, an illness, or the end of a relationship. Some people also struggle with performance anxiety, while others are
just nervous. Some people don’t know how to prepare for an
interview and would benefit greatly from some basic coaching.

We are glad that were able to
secure this outcome for our
members, because everyone
deserves a second chance.

Within a 6 month period, a lot can change. Life circumstances
change, people develop new skills and can learn to improve
the way they perform under pressure and in interview settings.

Jessica Kish
Labour Relations Advisor
Yukon Employees Union

ot everyone wants to hold an elected position in the
Union! Many people are more comfortable working
in the background than taking on a visible role like
Shop Steward. Is there a place for you if you’re interested
in community outreach, advocacy, or social justice and
political activism?

N

Absolutely! The PSAC’s Regional Committees can provide the perfect way to work collaboratively with others
who share your views and values.
All YEU members in good standing are welcome to join any
of these groups. If you identify as a member of one of these
equity groups, have ideas to share and would like to be an
important part of something bigger, consider finding your
place on one of the following committees.

PSAC Pride Committee deals with LGBTQ2+ issues,
policies, strategies and initiatives, and supports efforts to
improve equality and remove barriers.
Racially Visible Committee supports community
building and promotes respect for diversity in the workplace
and beyond.

Access Committee promotes action on issues concern-

Health and Safety Committee focuses on injury pre-

ing accessibility. In the past, the committee has promoted
scent free workspaces, amongst other projects.

vention, and awareness of both physical and mental health
on the job and at home.

Indigenous Peoples Committee addresses issues

The PSAC’s Regional Committees have national counterparts, and participants have the opportunity to impact change
on a national scale. Representatives from the Equity groups
may attend conferences and can join working groups to tackle important issues that affect Canadian workers all across
the country.

affecting First Nations, Inuit and Métis people. Recently, this
group played a key role in the Together for Safety initiative.

PSAC Regional Youth Committee provides a forum
for members 35 and under to address challenges that are
often unique to young workers.
PSAC Regional Women’s Committee has been a
powerful force in the Yukon for decades. This group has been
active in supporting women fleeing violence, and was also
involved in the Together for Safety project.

To learn more or find out when these
committees meet, contact the PSAC
Regional Office in Whitehorse. Call
668-8593

e believe that all women and children have the

W

We have not had a funding increase since 2011,

right to live in safety and free from abuse. We are

and have been negotiating with the Yukon Government for

committed to the prevention and eradication of

the past two years to secure adequate funding. The time and

abuse through the provision of information, programs and

resources spent meeting, re-writing business plans and com-

services that support and encourage the self-determination of

piling detailed reports has been time consuming and stressful.

women.

After complying with all YG’s requests we were told, “There is
no new money’. For the past two years, we knew our Society

This year is the 40th anniversary of the Yukon Women’s

would be in a funding crisis due to lack of funding.

Transition Home; our Society operates Kaushee’s Place and
Betty’s Haven. Our primary mandate is to provide services to

Moving into the fiscal year 2019-2020 our financial records

women and their children who are experiencing violence

proved that we would not make the end of the fiscal year. We

and/or abuse. Abuse may be physical, sexual, verbal, finan-

are staffed as minimally as we can safely be, and without

cial/economic, emotional/psychological, and/or social, and

additional funding, we would be forced to close one of our

may be directed toward the woman, her children, and/or pets.

buildings. At that time, the Board of Directors chose to let the
public know of our situation.

Our service is named after the late Kaushee Harris, a Tlingit
woman from Atlin, BC. She was a gentle and loving fierce

After a few days of conflicting and confusing media reports,

advocate for women. A mother of seven, a teacher and leader,

two members of the Board of Directors and I met with

it was Kaushee who started a safe home for women here in

Minister Frost. After some discussion, YG has committed to

Whitehorse. She never forgot others who were confronted

covering our deficit. We have not yet received the letter but

with challenges and barriers, and until her death, Kaushee

the commitment has relieved some of the pressures our

worked diligently for the betterment of Yukon society.

Society is experiencing. This is only a one year agreement,
though. While it will help with our immediate needs, it does

Betty’s Haven was named in honour of Betty Sjodin who was
born in Ross River and raised traditionally. After having been

little to help us guarantee the fair wage increases our workers
deserve.

a resident, she chose to dedicate her life to supporting women
and children fleeing abuse and became a Transition Home

The Board and staff of the Yukon Women’s Transition Home

Worker. Betty provided the community with a remarkable

Society would like to thank everyone for their support. We

example of leadership, compassion, and strength. Her empa-

are fully committed to our work and honour the women and

thetic and kind nature, as well as her courage to share her

children we serve.

own life experience, often gave other women the strength to
recognize their own resistance and resilience.

We offer refuge for women and their children experiencing
violence. Whatever your story, call us anytime, we are here,

“Last year, Kaushee’s Place conducted 346 intakes
with women and 163 children for residential services.

holding safety for you when and how you need us.
Submitted by Barbara McInerney,

The staff also responded to over 4,000 requests for Executive Director, Women’s Transition Home
services and support from women and their children
not staying in their home.”

The Crisis Line operates 24/7 and trained staff provide
support and assist callers to strategize options. If you are

The 10 units of Betty’s Haven second stage housing was fully
occupied with the exception of a few days to do maintenance.

a family member or friend of a woman experiencing violence or a professional seeking information or support,
you are welcome to call the crisis line.

Need Help Now? *Call collect if you cannot afford the
cost. Call our 24-hour Crisis Line: 867.668.5733

A Message from the Vice President
March sure came in like a lion! On March 7 I attended a
large rally at the Yukon Legislative Assembly as they
opened for their spring session. The rally was in support of
NGO’s, desperate for long overdue increases to their funding, and in recognition of International Women’s Day.
I believe the Yukon Government needs to increase funding
for NGO’s; most have been chronically underfunded for
years, while operating costs and service demands increase
every year. The population of the Yukon has been growing
at a steady rate, and the demand for services has increased
sharply. The funding dollars are not adequate to support service demands and the impact on our members is dramatic.
The cost of living continues to rise in an already expensive
place to live yet wages and new hires stays flat.
Speaking of NGO’s and under-funding, I am sad to report
that Many Rivers gave layoff notices to our members only
two weeks after signing a new contract. Moreover, management announced that they will not be on the payroll any
longer beginning February 1 due to lack of funds. YG cut
funding to Many Rivers back in September of 2018 after the
Many Rivers board was found to be not in compliance with
the Societies Act. In my opinion YG could do more for
NGO’s. NGO’s provide an amazing service.
On a more positive note, PSAC ratified a new Collective
Agreement with Yukon Hospital Corporation and the
approximately 260 members YEU represents. Workload
continues to be a serious issue for our members. Now there
is language in their Collective Agreement to hold the
Employer more accountable and create a better workplace
environment.
I strongly believe that a very strong strike mandate was the
difference in getting a deal with the employer. Way to go

Local Y025. I was very
inspired by your resolve and
solidarity.
Local Y025 has strong new
executive, new shop stewards
and a growing union presence
and solidarity within the hospital. It is through this good
example of solidarity that the
union gets what it needs for
its members!
On March 8 we celebrated International Women’s Day. It is
women who have cared and nurtured and lead us into a new
world. Thank you!
We’re looking forward to April 10, International Day of
Pink. Wear your pink shirt as a statement of solidarity
against all forms of bullying. Send me a photo of you and
your co-workers in your pink shirts and we’ll share it
online!
We’re busy preparing for a few events in the next few
months, including the Yukon Skills Competition, the Yukon
Trade Show, the Peter Gzoski Invitational golf tournament
and Yukon’s Pride events. Always fun, we’ll need volunteers for each of these activities. If you have some time to
spare, send me an email at pjohnston@yeu.ca
In solidarity,
Paul Johnston
Vice President
Yukon Employee’s Union

Congratulations to YEU/PSAC Local Y025 - Yukon Hospital Corp. Workers on achieving a negotiated contract.
It was a rough round of bargaining, but your new contract language that will help us get the issues of workload and
under-staffing addressed. Stay connected to the Local, and your union, and we’ll be in a solid position when it’s time to
start the next bargaining cycle. Your support of your Bargaining Team and the strong strike mandate you gave them
made all the difference.
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The critical services
provided by the staff
of Many Rivers
Counselling & Support
Services must be protected from the mismanagement and
questionable decisions
of its outgoing ED and
its volunteer board.
Management is
responsible for maintaining the organization’s financial health,
and its standing with the Yukon’s Registrar of Societies. The
society is still, at the time of this writing, in default of the
regulations in the Societies Act. As a result, the society isn’t
receiving the core government funding it needs to keep its
doors open.
Yukon Employees’ Union urges the Government of Yukon,
the Department of Health & Social Services, and Minister
Pauline Frost in particular to provide emergency interim funding while Many Rivers gets their affairs in order and restore
compliance. Doing so would help restore vital mental health
services to clients who have waited far too long for the care
they desperately need.
For the workers at Many Rivers, their relief at finally returning
to work was short-lived. After roughly two weeks back on the
job, every single unionized worker was handed a pink slip. In
some cases, workers had only two days’ notice, as the
employer advised that any banked vacation leave would be
used up before a full shut down of services on February 21.
Throughout the 12 week strike, we watched the public narrative swing widely. At the start of the strike, opinions were
mixed, but as the conflict dragged on (and on), support solid-

MEETINGS & EVENTS
Shop Steward Round Table:
3rd Wed, 9am - noon, YEU
YEU Monthly Exec Meeting:
2nd Thurs., 5:15 - 7pm, YEU
Y010 Monthly Meeting:
2nd Tues., 5:30-7:30 p.m., YEU
Y017 Monthly Meeting:
4th Thursday, 7:00 p.m., YEU

ified firmly behind the workers, and the pressure on the board
and government increased.
Weekly rallies organized by a group known as The Friends of
Many Rivers were well attended; people wrote letters to the
editor and spoke to the media on behalf of workers, and the
public who need their important services. We are certain that
increased pressure helped conclude the strike favorably.
Of course, public opinion is a fickle thing and representing
workers requires that we read the comments… not for the
faint of heart. The online comments sections suggest that
public opinion has turned on the workers, swiftly blaming their
“greed” for the society’s financial difficulties.
This point of view is faulty in so many ways it’s difficult to
know where to begin, but let’s start and end here: the chaos
that is Many Rivers is the result, 100%, of the actions and
decisions of the Board of Directors, and the Executive
Director.
The layoff of these workers was not the result of the strike;
the society did not meet its legal obligations to its funder. The
strike actually saved a considerable sum, as Many Rivers
didn’t have to pay their staff for almost three months as they
walked the picket line.
We don’t know yet what will happen to the workers displaced
from Many Rivers but one thing is clear. Our communities are
suffering; the services the organization was mandated to provide must be restored.
The people responsible for the state of Many Rivers need to
be held accountability, but in the meantime our communities
need mental health services. Our government is obliged to
facilitate access for its citizens.
We look forward to a healthier Yukon and the restoration of
quality counselling services without further delay.

YEU STAFF CONTACTS
Susan Koser, Labour Relations Advisor; skoser@yeu.ca
Dan Robinson, Labour Relations Advisor; drobinson@yeu.ca
David Anderson, Labour Relations Advisor; danderson@yeu.ca
Jessica Kish, Labour Relations Advisor; jkish@yeu.ca
Lynne Pajot, Education Officer; lpajot@yeu.ca
Beckie Huston, Intake Officer; bhuston@yeu.ca
Tammy Olsen, Financial Officer; tolsen@yeu.ca
Roseanne Elias, Membership Services Officer; relias@yeu.ca
Deborah Turner-Davis, Communications; dturner-davis@yeu.ca
Christie Harper, Executive Director; charper@yeu.ca

Yukon Employees’ Union, 2285 2nd Ave. Whitehorse YT Y1A 1C9
PH: 867-667-2331 Fax: 867-667-6521
1-888-YEU-2331
contact@yeu.ca
www.yeu.ca
Office Hours: Monday - Friday, 8:30 am - 5:00 pm.
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