
Recap of key concerns from May 11th Drop-In Session: Accommodations 
 
While the May 6th document refers to accommodating students, there is no mention of how the 
accommodation needs of faculty will be addressed. This is of serious concern for members with 
health issues, and for colleagues who are primary caregivers for immune-compromised family 
members (including children) and friends, Given the limited access to social supports during the 
pandemic, how are members going to be accommodated to limit the risk of spreading the virus 
to those they are providing caregiving to in their homes and through the community? As we saw 
last spring, having to home-school children puts disproportionate burdens on some members, 
mainly female and female-identified colleagues. Members who have pursued health or family 
status accommodations in the past and during the first-wave of the COVID pandemic 
encountered very cumbersome and lengthy accommodations processes. Given that the risks 
associated with the COVID virus will greatly expand the number of members seeking 
accommodations in the Fall, members at the YUFA Drop-in called for the administration to 
develop a proactive, streamlined process from the perspective of accessibility and universal 
design principles. In particular, members recommended that members with health concerns 
should not have to apply through Employee Wellbeing. Students have been told that if they are 
“fearful” about coming to campus in the Fall they could seek an accommodation. Why aren’t 
YUFA members being given this same option?  
 
As some members suggested, the university needs to have a systematic protocol beyond 
normal medical leaves when someone gets COVID and can’t teach. .This happened to one 
member during the past year when they got COVID and couldn’t teach. They were told by the 
administration to “figure it out in your department.” But it is not always easy find a quick 
replacement and to thus provide a smooth transition for students to a new instructor – especially 
now, given the heightened workload demands facing both YUFA and CUPE faculty. Clearer 
guidelines and better, more substantially funded back-up provisions for replacement teaching 
are needed in these instances.  
 


