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The York University Faculty Association grieves on its own behalf, and on behalf of all affected
members, that the Administration violated Articles 1, 3, 18, and particularly 18.08.3, 18.10 and
18.39 of the Collective Agreement by requiring units to meet certain in-person teaching
thresholds, irrespective of unit level course planning; by failing to respond promptly to
accommodate remote teaching for members who cannot teach on campus due to medical,
disability, age and/or family status; by arbitrarily compelling certain faculty members to work on
campus and without regard for unit level planning; by requiring those faculty members who are
teaching on campus to simultaneously offer online components for students who cannot attend in
person and thereby impinging upon their rights to design and administer their course while also
contributing to additional and inequitable workload among members; by compelling faculty
members who are delivering courses remotely to institute a de facto blended course through a
requirement to a return to in-person teaching in Winter without seeking member agreement and
thereby preventing members from exercising their pedagogic/academic judgement and increasing
workload; by failing to plan in accordance with current public health recommendations and/or
failing to adequately address public health concerns relating to fall teaching in a timely fashion to
allow for course planning and thereby failing to provide adequate facilities and services to
members.
By way of relief, the Association seeks the following remedies:
1. A declaration that the collective agreement has been violated;
2. An order that courses be mounted in accordance with the mode of delivery determined by the
unit;
3. An order that assignment of courses shall be in consultation with and consistent with the
pedagogic and academic judgements and principles of faculty members;
4. The Employer will make whole members who have been compelled to develop and deliver
courses using alternate modes of delivery, including de facto blended courses (e.g. recognizing and
compensating members for additional workload);

5. The Employer will institute plans for the fall term in accordance with no less than the public
health restrictions of August 5th, 2021;
6. The Employer will ensure that any members who identify that they cannot teach on campus in
the 2021-22 year due to family status, medical, age and/or disability will be assigned remote
teaching; and
7. Any other remedies that the arbitrator finds to be just and equitable under the circumstances.
YUFA reserves the right to add to the grievance substance, arguments, and remedies.
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